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1.  MAY REVISE UPDATE
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MAY REVISE:  CALIFO RNIA STATE BUDGET 
HIGHLIGHTS 

 In January, a $22.5 billion deficit had been projected for 2023-24. Since then, a budget 
deficit of $31.5 billion is now projected.  (The state’s delay of the 2022 tax filing deadline 
from April to October, high interest rates, and the current impasse related to the federal debt 
ceiling increase the uncertainty of revenue projections.)

 Includes an overall state budget of $306 billion.  Compared to the 2022 Budget Act, General 
Fund spending would decrease by about $10 billion (4.4%) to $224 billion.

 The decline in revenues results in a corresponding decrease in resources for K-14 
institutions. Under the May Revision, Proposition 98 is estimated to be $2 billion lower 
than projected in January (about $107 billion rather than $109 billion).

 The administration projects $37.2 billion in reserves. The state’s efforts to build reserves 
over the last couple of years will somewhat mitigate the impact of the budget deficit for 2023-
24. The revised budget plan uses similar mechanisms to close the projected shortfall as in 
the January proposal, including some funding delays and reductions from the 2021-22 
and 2022-23 budgets, fund shifts, limited borrowing, and a withdrawal from the Safety 
Net Reserve. Some reductions are included in a trigger that would restore the funds in 
January 2024 if sufficient General Fund revenues are available.

 The Legislative Analyst’s Office continues to express concern about the potential for a 
recession as the Federal Reserve takes repeated actions to raise interest rates to slow 
inflation. The LAO recommends addressing the budget shortfall for 2023-24 without using 
reserves, saving that option to support safety net and other core services in the event of a 
recession or higher-than-expected revenue shortfalls in the context of continued uncertainty.
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MAY REVISE:  CO MMUNITY CO LLEGE 
SYSTEM HIGHLIGHTS

 The May Revision decreases funding for the California Community Colleges 
by $360 million compared to the Governor’s Budget. The system would see a 
decrease of about $21 million in ongoing funding.
 Includes an 8.22% cost-of-living adjustment (COLA) for community college 

apportionments.  The proposal also includes COLAs and adjustments to certain 
categorical programs.
 One-time funding includes $100 million to continue supporting community college 

efforts and targeted strategies to increase student retention rates and enrollment. 
(Reduced from the $200 million proposed in the Governor’s Budget.)
 Re-appropriates funds allocated in 2022-23 for Deferred Maintenance and the 

COVID-19 Recovery Block Grant by $452 million and $344.7 million respectively.  
In part, the re-appropriation allows for the May Revision’s proposal to provide 
$503 million in one-time resources to support the Student Centered Funding 
Formula (SCFF), despite a reduction in the Proposition 98 guarantee.
 Includes $232.3 million in capital outlay funding from Propositions 1A, 203, 153, 

47, 1D, 55, and 51 to support the preliminary plans and working drawings and 
construction phases for two new and twelve continuing projects (Increased from 
$143.8 million in the Governor’s Budget).
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Prop ose d  FY 20 23-24  Cha ng e s  t o  Fund ing
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Prop ose d  FY 20 23-24  Cha ng e s  t o  Fund ing



GROWING LEADERS Opportunity. Engagement. Achievement.    www.hartnell.edu

2.  FY 20 22-23  Ge ne ra l Unre st r ic t e d  
Fund  Up d a te
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Annua l CCFS 311 Re p o r t  
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Ge ne ra l Unre st r ic t e d  Fund  
O n-Go ing  Fund ing

ESTIMATED INCREASES TO REVENUE (FY 22-23 compared to FY 21-22) BUDGET 

Base and Basic Allocation $                   2.50 M
Funded COLA (@6.56%) 3.50 M

Total Estimated Increase in Revenue $                   6.00 M

ESTIMATED INCREASES TO EXPENSES (INCLUDED IN FY 22-23 FINAL BUDGET) BUDGET 

New Positions $                   1.50 M
Operational Expenses 1.00 M

TOTAL INCREASES TO EXPENSES $                   2.50 M
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O n-Go ing  Fund ing  
(Ne w  Po sit io ns)

Unit FTE Position  Estimated Salary   Total Benefits   Total Salary and Benefits  Total
CSEA 1 Student Support Specialist (STEM)      63,710      59,115       122,825 122,825              
CSEA 1 Student Support Specialist (Arts & Languages)      63,710      59,115       122,825 122,825              
CSEA 1 Student Support Specialist (Social Sciences)      63,710      59,115       122,825 122,825              
CSEA 1 Student Support Specialist (Physical Education)      63,710      59,115       122,825 122,825              
CSEA 1 Student Support Specialist (Agriculture, Business, & Industry)      63,710      59,115       122,825 122,825              
CSEA 1 Program Assistant II at Castroville Center      59,161      57,506       116,667 116,667              
Faculty 1 Ethnic Studies Instructor      91,049      57,433       148,482 148,482              
Management 1 Dean of Student Equity and Pathways    132,516      66,931       199,447 199,447              
Management 1 Director of Information Security and Technology Resources    126,362      81,279       207,641 207,641              
Management 1 Director of Human Resources    103,861      73,319       177,180 177,180              
       

11 Totals  $ 970,172  $700,382  $1,670,554 1,463,542$        
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O n-Go ing  Fund ing
(Inc re a se s  To  O p e ra t iona l Exp e nse s)

• Se c ur ity Se rvic e s  (a p p rox. $ 30 0 k)
• O p e ra t ing  Exp e nse s  fo r  Ins t ruc t iona l 

S it e s  (a p p rox. $ 4 0 0 k)
• IT MAINTENANCE CO NTRACTS 

(a p p rox. $ 30 0 k)
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Diffe re nc e  in  Re ve nue  = $ 1,8 28 ,225
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Inc re a se s  t o  Re ve nue  De ta il

One Time 
Increases to 

Revenue Notes

Net Increase to Apportionment 
Revenue 1,210,065 

The Emergency Conditions Allowance provides funding protection for 543.03 FTES.  (Approximate funding at risk 
= $3.8M.) 

Estimated Increase in Interest 
Income 427,164 

Interest earned fluctuations have been affected by recent inflation.  Rates are expected to fluctuate in the 
coming year.

Estimated Increase in Non-resident 
Tuition 156,753 

Estimated Increase in Lottery 
Revenue 34,243 

Estimated Increase in GUF Revenue 1,828,225 



GROWING LEADERS Opportunity. Engagement. Achievement.    www.hartnell.edu

FY 20 22-23  Firs t  Pr inc ip a l 
Exhib it  C –Pa g e  1  

(Fe b . 20 23)



GROWING LEADERS Opportunity. Engagement. Achievement.    www.hartnell.edu

3.  Ge ne ra l Unre st r ic t e d  Fund  Mult i-
Ye a r  Pro je c t ions
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O n-Go ing  Fund ing
(For  Illus t ra t ive   Purp ose s  O nly)
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Mult i-Ye a r  Pro je c t io ns
O n-Go ing  Fund ing

(For  Illus t ra t ive   Purp ose s  O nly)
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4 .  Ge ne ra l Unre st r ic t e d  Fund :    
O ne -Tim e  Fund ing  
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GENERAL UNRESTRICTED FUND BALANCE 
(AS OF JULY 1, 2022)

Be g inning  Ge ne ra l Unre s t r ic t e d  Fund  Ba la nc e  =$ 15,0 77,6 8 6
(a p p roxim a te ly 23  p e rc e n t  o f t o t a l e xp e nse s)

No te :  Re q uire d  re se rve  se t  a t  20  p e rc e n t  o f t o t a l e xp e nse s  
(w hic h  is  a p p roxim a te ly $ 13 .1 M.)
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PRO PO SED FINAL BUDGET 20 22-23

Thank you!
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