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Hartnell College
2005 Accreditation Employee Survey Final Report

Executive Summary

In fall 2005, the Hartnell College Accreditation Steering Committee surveyed all permanent employees
and part-time faculty. The purpose of this survey was to assess employee perceptions of the degree to
which the college is fulfilling the accreditation standards of the Accrediting Commission for Community
and Junior Colleges (ACCJC). The results are intended to support the Accreditation Self-Study, as well
as provide information that can be used for assessing and improving  Hartnell College’s programs and
services.

Survey results provide a wealth of information concerning employee opinions and beliefs about many
of the major issues impacting employees, students, and the college as a whole.  Questionnaires were
completed by 27% of total regular employees and part-time faculty (ranging from 10% of part-time
faculty to 58% of managers). Typical (average) responses ranged from “slightly disagree” to “mostly
agree” and from “good” to “very good”. The majority of respondents were satisfied with how most
aspects of the college are functioning. However, full-time faculty were significantly less satisfied than
other employee groups in specific areas, which may reflect faculty discontent related to contract
negotiations.

The following results reflect areas in which survey respondents believe Hartnell College is performing
well:

1. Employees are concerned about student academic success and committed to high standards of
teaching.

2. Student diversity is valued and the college is doing a very good job in promoting it.
3. The library maintains appropriate on-line resources, magazines, newspapers, and professional

staff to meet the needs of its patrons.
4. Employees possess many positive attributes, such as being committed, caring, and helpful, to

serve students well.

Areas identified by respondents as needing improvement include:
1. Revise administrative processes for decision making and communication to increase

effectiveness.
2. Allocate resources to better reflect planning goals, priorities, and needs.
3. Board of Trustees decisions are not viewed as adequately promoting the mission and functions

of the college.
4. While survey respondents as a whole rated the campus climate for employees as being “good”

(2.75 on a 5-point scale), on average, the majority of full-time faculty rated campus climate as
being “fair” or “poor”.

Recommendations based upon survey results were also offered for consideration.
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Hartnell College
2005 Accreditation Employee Survey Final Report

In fall 2005, the Hartnell College Accreditation Steering
Committee surveyed all permanent employees and part-
time faculty. The purpose of this survey was to assess
employee perceptions of the degree to which the
college is fulfilling the accreditation standards of the
Accrediting Commission for Community and Junior
Colleges (ACCJC). The results are intended to support
the Accreditation Self-Study, as well as provide
information that can be used for assessing and
improving  Hartnell College’s programs and services.

Method

Survey Results

Respondent Characteristics

As shown in Graphs 1 and Table 1, questionnaires were
completed by 153 employees (approximately 27% of
total regular employees and part-time faculty),
including 49 full-time faculty (43% of the total full-
time faculty), 26 part-time faculty (10% of the total
part-time faculty), 41 classified staff (26% of the total
classified staff), and 21 managers (58% of the total
managers). The majority of the survey respondents
were:  women (66%), permanent employees (76%),
not disabled (94%), White (56%), and employed at
Hartnell for six or more years (57%). In addition, 88%
of the respondents worked on the main campus.

The Institutional Research and Planning Office
developed the research procedures and the survey
questionnaire in collaboration with the Hartnell College
Accreditation Steering Committee and  Accreditation
Standard Committee Chairs. Both  online and scannable
survey questionnaires were developed. They were
revised and finalized after piloting them with a sample
of employees and receiving input from the Steering
Committee (see Appendix J).

Employees were sent paper and e-mail memos asking
them to complete either the online version of the survey
or the paper version, which was sent to them via campus
mail. Later, follow-up messages were sent to them,
reminding them to complete the questionnaire.

Response frequencies and average responses are
reported for questions having  quantitative
ratings.Average responses among subgroups were also
statistically compared using analysis of variance (p <
.001) and between 1999 and 2005 respondents using t-
tests (p < .001). Subgroups were considered to be
significantly different from one another if the subgroup
averages  were (1) at least 0.5 point different (on a 5 or
6-point scale) and (2) statistically different from one
another. Responses to open-ended questions were
categorized and summarized. Most responses are
broken down separately by employee group.
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Classified
Staff
30%

Managers
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Part-Time
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Graph 1
Respondents by Employee Group
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Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

Total Respondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

79.

Main Campus 44 94% 21 81% 65 89% 36 90% 18 86% 125 88%

East Campus ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

King City Center ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

8 6%

Other ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

5 4%

81.

Male 22 46% 7 27% 29 39% 10 24% 8 38% 49 34%

Female 26 54% 19 73% 45 61% 31 76% 13 62% 94 66%

82.

Permanent 49 100% ---
3

---
3

49 65% 37 90% 17 89% 107 76%

Temporary ---
3

---
3

26 100% 26 35% ---
3

---
3

---
3

---
3

33 24%

83.

Disabled ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

8 6%

Not Disabled 41 93% 25 96% 66 94% 35 90% 21 100% 135 94%

84.

African American ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

American Indian ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

Asian/Pacific Islander ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

6 4%

Filipino ---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

---
3

Latino 7 15% ---
3

---
3

10 14% 17 44% 5 25% 35 25%

White 34 74% 13 54% 47 67% 13 33% 13 65% 79 56%

Other ---
3

---
3

---
3

---
3

6 9% ---
3

---
3

---
3

---
3

12 9%

85.

Less than 1 yr. ---
3

---
3

---
3

---
3

5 7% ---
3

---
3

---
3

---
3

9 6%

1-2 years 7 15% ---
3

---
3

10 14% 6 15% ---
3

---
3

21 14%

3-5 years ---
3

---
3

8 31% 12 16% 14 35% 5 25% 33 23%

6-10 years 8 17% 6 23% 14 19% 10 25% ---
3

---
3

29 20%

More than 10 years 24 51% 8 31% 32 44% 8 20% 9 45% 54 37%

Note:  Percentages may not sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2 T otal employees includes persons that  did not self-designate with any employee group.
3 T o protect confidentiality, responses are not  included when there are less than five persons in a cell.

Table 1.  2005 Accreditation Employee Survey Respondent Characteristics

Where is your primary work assignment?

Gender

Employment Status

Disability Status:

Ethnicity

Number of Years at Hartnell College



Overall Results
Tables 2 through 8 summarizing employee responses to most
of the survey questions may be found in Appendices A-G,
grouped by Accreditation standard and broken down by
employee group (full-time faculty, part-time faculty, total
faculty, classified staff, managers, and total employees). For
each employee group, the tables show the number and
percentage of responses to each response category and the
typical (average) response.

The average response to the majority (54%) of survey
questions was “slightly agree.” In addition, the average
response was “mostly agree” to one-third of the questions
and “slightly disagree” to 13% of the questions.

Most Agreement. There were nine statements on the survey
to which 70% or more of the respondents “mostly agreed”
or “strongly agreed” as shown in Graph 2. In order of
agreement, those statements are:

1. Staff is concerned about student academic success.
33. The library holdings are adequate in terms of current

quality, depth of coverage, and a variety for on-
line resources.

and information assistance and technical support
to serve faculty and staff needs.

32. The library holdings are adequate in terms of current
quality, depth of coverage, and a variety for
magazines and newspapers.

 2. Hartnell College is committed to high standards of
teaching.

36. The library selects, acquires, organizes, and
maintains an adequate and current collection of
magazines and newspapers to support the
institution’s educational programs.

28. The Faculty Resource Center operating hours
provide me with adequate access.

37. The library selects, acquires, organizes, and
maintains an adequate and current collection of
online resources to support the institution’s
educational programs.

19. Students from gender and ethnic diverse
backgrounds are treated with respect at Hartnell
College.

24. The Hartnell College Library has sufficient
professionally qualified staff to provide reference

1 Seventy percent or more of
respondents “mostly agreed” or
“strongly agreed”.
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Graph 2
Statements Having Greatest Agreement 1

1 5 % 4 1 % 3 0 %

1 7 % 5 5 % 1 6 %

1 8 % 3 8 % 3 2 %

1 6 % 5 8 % 1 5 %

1 9 % 4 1 % 3 1 %

8 % 4 0 % 4 3 %

1 6 % 4 9 % 2 7 %

1 9 % 5 0 % 2 5 %

9 % 4 6 % 4 1 %

0 % 1 0 % 2 0 % 3 0 % 4 0 % 5 0 % 6 0 % 7 0 % 8 0 % 9 0 % 1 0 0 %

Q 1 . S t a f f  C o n c e r n e d  
a b o u t  S t u d e n t  S u c c e s s

Q 3 3 .  L ib r a r y ' s  O n - L in e  
R e s o u r c e s  a r e  A d e q u a t e

Q 3 7 .  L ib r a r y ' s  O n - L in e  
R e s o u r c e s  S u p p o r t

P r o g r a m s

Q 1 9 .  D iv e r s e  S t u d e n t s  
T r e a t e d  w i t h  R e s p e c t

Q 2 4 .  L ib r a r y  S t a f f  M e e t s  
F a c u lt y  &  S t a f f  N e e d s

Q 3 2 .  L ib r a r y ' s  M a g a z in e s  
&  N e w s p a p e r  a r e  A d e q u a t e

Q 2 .  H a r t n e l l  C o m m it t e d  
t o  H ig h  T e a c h in g  S t a n d a r d s

Q 3 6 .  L ib r a r y ' s  M a g a z in e s  &  
N e w s p a p e r s  S u p p o r t

P r o g r a m s

Q 2 8 .  F a c u l t y  R e s o u r c e  
C e n t e r  H o u r s  a r e  A d e q u a t e

S l i g h tl y  A g r e e M o stl y  A g r e e S tr o n g l y  A g r e e



Most Disagreement. Conversely, there were eight
survey statements to which 30% or more of the
respondents “mostly disagreed” or “strongly
disagreed” (see Graph 3). In order of disagreement,
those statements are:

64. Budgets are adjusted and funding is
appropriated to meet current technology
demands.

47. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
action that support and promote the mission
and functions of the college.

48. The administration supports and uses a
decision making process which involves the
person who will be affected.

44. The college budget reflects college priorities
and planning goals.

78. Campuses and classrooms are overcrowded.
45. The Board of Trustees has performed

responsively in overseeing the financial
soundness of the district.

51. The administration has established and utilizes
effective methods of communication to
exchange information in a timely and efficient
manner.

49. The administration provides effective and
efficient learning and management which
supports the college’s mission.

8% 17% 20%

15% 14% 19%

11% 12% 25%

19% 19% 11%

13% 15% 23%

12% 15% 29%

20% 12% 24%

21% 13% 31%

0% 10% 20% 30% 40% 50% 60% 70%

Q64. Budgets M eet Current 
Technology Dem ands

Q47. Board M akes
Responsible 

Decisions to Support the
College

Q48. Adm inistration Involves
Persons Affected in Decision

M aking

Q44. College Budget 
Reflects Priorities & Goals

Q78. Cam puses & 
Classroom s are Overcrow ded

Q45. Board Responsively
Oversees 

District Financial Soundness

Q51. Adm inistration
Effectively Com m unicates

Inform ation

Q49. Adm inistration Provides
Effective M anagem ent to

Support College's M ission

Slightly Disagree M ostly Disagree Strongly disagree

Graph 3
Statements Having Greatest Disagreement2

2 Thirty percent or more of respondents
“mostly disagreed” or “strongly

disagreed”.
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As shown in Table 9 (Appendix H), several questions
were asked about campus climate using the scale:
“excellent”, “very good”, “good”, “fair”, and “poor”.
The average response to each of these questions is:

86. Overall, how would you assess the campus
climate/environment at Hartnell College for
employees? (Average = “good”)

87. How effective is Hartnell College in
promoting employee diversity? (Average =
“good”)

88. Overall, how would you assess the campus
climate/environment at Hartnell College for
students? (Average = “good”)

89. How effective is Hartnell College is promoting
student diversity? (Average = “very good”)

Significant Subgroup Differences

Table 10 (Appendix I) lists those questions in which
the average responses between two or more subgroups
were significantly different from one another. The
average responses of the subgroup(s) in Group A are
significantly different than those of the subgroup(s) in
Group B1. The results of these analyses found that there
were no significant differences between or among
respondent subgroups related to: gender, disability
status, employment status (permanent v. temporary),
number of years worked at Hartnell College, work
location (campus), or ethnicity. However, there were
significant differences among employee groups on 13
survey questions.

Overall, part-time faculty and managers tended to be
most positive while full-time faculty and classified staff
were least positive. There were significant differences
between or among employee subgroups for the
following statements:

Part-time faculty, classified staff, and managers
more strongly agreed than did full-time faculty that:

9. There is a positive environment in which
faculty are treated with respect.

Part-time faculty and managers more strongly
agreed than did full-time faculty that:

45. The Board of Trustees has performed
responsively in overseeing the financial
soundness of the district.
47.The Board of Trustees makes responsible
decisions and takes responsible actions that
support and promote the mission and functions
of the college.

50. The administration provides effective
leadership to define goals, develop plans, and
establish priorities for the institution.

Part-time faculty and managers more strongly
agreed than did full-time faculty and classified
staff that:

48. The administration supports and uses a
decision-making process which involves the
persons who will be affected.

Managers and part-time faculty more strongly
agreed than did classified staff that:

49. The administration provides effective and
efficient learning and management which
supports the college’s mission.

Part-time faculty more strongly agreed than did
full-time faculty that:

49. The administration provides effective and
efficient learning and management which
supports the college’s mission.
50. The administration provides effective
leadership to define goals, develop plans, and
establish priorities for the institution.

Part-time faculty more strongly agreed than did
classified staff and full-time faculty that:

51. The administration has established
effective methods of communication to
exchange information in a timely and efficient
manner.

Full-time faculty agreed more strongly than did
classified staff that:

54. They are asked to participate in the review
of instructional programs.

Part-time faculty agreed more strongly than did
classified staff, managers, and full-time faculty
that:

63. Job descriptions and duties are kept current
with duties assigned as new technology is
implemented on campus.
64. Budgets are adjusted and funding is
appropriated to meet current technology
demands.
76. There is adequate signage on and off
campus to locate Hartnell College campuses,
classrooms, and offices.

Managers were more positive than were full-time
faculty in assessing:

86. The overall campus climate at Hartnell
College for employees.

5

Campus Climate Assessment

1. Average of each subgroup in Group A is statistically significant (p< .001) and more than 0.5 point higher than average of each
subgroup in Group B.



Significant Differences between 1999 and
2005 Respondents

Many of the questions asked on the current survey were
also asked on the 1999 Accreditation Employee Survey.
Common questions were analyzed to determine if there

6

were significant differences1 between the average
responses in 1999 compared to 2005. The results of
this analysis identified 10 statements that were rated
significantly higher in 1999 than in 2005, as shown in
Table 11.

Question 2 1999 Response 2005 Response

5.
58% 44%

9.

56% 45%

20.
56% 36%

27.

68% 55%

44.
41% 34%

47.

42% 31%

48.
42% 27%

49.
56% 35%

50.

55% 37%

51.
51% 32%

   more than 0.5 points higher than average 2005 response.
2 Question number references 2005 questionnaire.

Percent of employees who strongly agree or mostly agree that there is a 
positive environment in which faculty are treated with respect at Hartnell 
College.

Table 11.  Accreditation Employee Survey Responses for Questions Having 

Percent of employees who strongly agree or mostly agree that Hartnell 
College adequately publicizes the planning process.

 Significantly Higher Responses in 1999 than in 20051

1 Significantly Different = average 1999 response is statistically significant (p  = .001) and 

Percent of employees who strongly agree or mostly agree that the needs 
of the students are considered when decisions are made to add or delete 
programs or courses at Hartnell College.
Percent of employees who strongly agree or mostly agree that computers 
and software are up-to-date, in good condition, and meet students 
assignment needs.

Percent of employees who strongly agree or mostly agree that the college 
budget reflects college priorities and planning goals.

Percent of employees who strongly agree or mostly agree that the 
administration has established and utilizes effective methods of 
communication to exchange information in a timely and efficient manner. 

Percent of employees who strongly agree or mostly agree that the 
Hartnell Board of Trustees makes responsible decisions and takes 
responsible actions that support and promote the missions and functions 
of the college. 

Percent of employees who strongly agree or mostly agree that the 
administration supports and uses a decision making process which 
involves the persons who will be affected. 
Percent of employees who strongly agree or mostly agree that the 
administration provides effective and efficient learning and management 
which supports the college's mission.

Percent of employees who strongly agree or mostly agree that the 
administration provides effective leadership to define goals, develop 
plans, and establish priorities for the institution. 



Comments to Open Ended Questions

What Are Hartnell College’s Greatest
Strengths? Table 12a summarizes the respondents’
comments concerning Hartnell College’s greatest
strengths. The largest proportion of responses (27%)
related to positive attributes of Hartnell employees

 (e.g., dedicated, committed, and caring). In addition,
12% of the respondents listed diversity and 9%
specified the positive college environment as being
strengths.

7

N %
1

41 27%

18 12%

14 9%

9 6%

9 6%

7 5%

6 4%

5 3%

5 3%

5 3%

4 3%

9 6%

1 Percent of total respondents (n=153). Some respondents made multiple responses.

Students: High quality, hard workers, strongly motivated, well prepared, eager, strive to improve.

Positive environment: Welcoming atmosphere, friendly, a feeling of belonging, team oriented, 
supportive of one another, caring, striving to improve, commitment.

Faculty, classified staff, and administrators: Dedicated, committed, caring, respectful of students, 
enthusiastic, helpful, put students first, smart, tireless.

Comments

Table 12a.  Employee Comments about Hartnell College's Greatest Strengths

Diversity: Student body, faculty, classified staff.

Courses, curriculum and programs: Bilingual programs, variety, depth and breadth, minority 
education, unique offerings.

Other: Reputation and history as a good school, good teaching and learning environment, access, 
delivers high standards.

Support services: Accessibility, wide variety, EOPS, CARE, CalWorks, outreach, good student 
clubs, recruitment.

Mission: Dedicated to students earning advanced degree, educating students, commitment to 
student success and sensitivity, meet learning needs of community.

Location: Central location of campus is good.
Community: Getting bond measure passed, community is Hartnell's strength.

Technology: Vision to use advanced technology, employee training in technology, promote 
technology, excellent technological capabilities.

Cost of education at Hartnell: Very reasonably priced, fees are low, within reach of low-income 
students.



What Can Be Done to Improve Hartnell
College? As shown in Table 12b, the largest
proportion of responses indicated that the college
could be improved through better facilities (11%
of  respondents),  more technology  and equipment

(10%), providing better pay and more respect
for faculty (9%), making administrative
changes (8%), and enhancing conditions for
part-time faculty (7%).

8

N %
1

17 11%

16 10%

14 9%

13 8%

10 7%

8 5%

8 5%

6 4%

4 3%

4 3%

23 15%

1 Percent of total respondents (n=153). Some respondents made multiple responses.

Improve administration: Poor performance, needs to show respect to employees, hire deans and 
managers that are qualified, focus on fewer initiatives, administration should be a role model.

Table 12b.  Employee Comments About Improving Hartnell College

Comments

Improve status of adjunct faculty: Hire more full-time faculty, paid office hours, health benefits, 
recognize accomplishments, treat with respect.

Improve facilities: Classrooms, buildings, athletic, landscaping, child care, breakroom for staff, 
furniture, trash cleanup, expand East Campus.

Better pay and more respect: Contract negotiations should be completed, raise faculty pay, 
reduce work load, listen to faculty, give faculty and staff more respect.

More technology and equipment: Better integration, provide the latest technology, more 
support, computer access for students and faculty, more online journals, more tech staff, smart 
classrooms, online classes.

Classes and programs: Offer more sections, continuity of programs, shorten semester, change 
to quarter system, more distance learning classes, offer sections when students can take them.

Improve academic standards: Honors club, help poorly prepared students, more advanced 
classes, Hartnell's image turns away qualified students.

Improve student services: At night, counseling, financial aid, registration.

Other: Security, diversity, student evaluations, library, timesheets, department procedures, 
training.

Improve communications: Campus, interdepartmental, in the planning process.

Better community relations: More funding from community, more outreach, support from local 
businesses.



Other Comments. Table 12c shows that the most
common miscellaneous comment was that

9

Hartnell College is a great place to work (7% of
respondents).

N %
1

11 7%

6 4%

3 2%
3 2%

3 2%

11 7%

1 Percent of total respondents (n=153). Some respondents made multiple responses.

Table 12c.  Miscellaneous Employee Comments

Comments

Promote Hartnell and how good it is: Hartnell has many strengths, 'Ask Me Ambassadors', staff 
and faculty should help.

Hartnell is a great place to work: Enjoy working here, great leadership, lots of opportunity, 
good relationships with everyone, Hartnell has worthwhile mission.

Change focus on diversity: Too much, too little.

Faculty/staff/administration changes needed: Low pay discourages hiring young faculty, 
encourage equal opportunity,  Hartnell is poorly managed.

Need better communication: Employees-management, students-faculty.

Other:  Shared governance, student quality,  maintenance, scheduling, continuing education, 
survey too long.



Summary and Conclusions

Survey results provide a wealth of information concerning employee opinions and beliefs about many of the
major issues impacting employees, students, and the college as a whole.  Questionnaires were completed by
27% of total regular employees and part-time faculty (ranging from 10% of part-time faculty to 58% of managers).
Typical (average) responses ranged from “slightly disagree” to “mostly agree” and from “good” to “very good”.
The majority of respondents were satisfied with how most aspects of the college are functioning. However, full-
time faculty were significantly less satisfied than other employee groups in specific areas, which may reflect
faculty discontent related to contract negotiations.

Areas of Strength

The following results reflect areas in which survey respondents believe Hartnell College is performing
well:

1. Employees are concerned about student academic success and committed to high standards of teaching.
2. Student diversity is valued and the college is doing a very good job in promoting it.
3. The library maintains appropriate on-line resources, magazines, newspapers, and professional staff to

meet the needs of its patrons.
4. Employees possess many positive attributes, such as being committed, caring, and helpful, to serve

students well.

Areas of Difference or Needing Improvement

Areas identified by respondents as needing improvement include:
1. Revise administrative processes for decision making and communication to increase effectiveness.
2. Allocate resources to better reflect planning goals, priorities, and needs.
3. Board of Trustees decisions are not viewed as adequately promoting the mission and functions of the

college.
4. While survey respondents as a whole rated the campus climate for employees as being “good” (2.75 on

a 5-point scale), on average, the majority of full-time faculty rated campus climate as being “fair” or
“poor”.

Recommendations

Based upon survey results, the following recommendations are offered for consideration:

1. Use these survey results as one source of evidence in assessing the degree to which the college is
fulfilling the accreditation standards. However, the results should be corroborated with other sources
of evidence when making final judgments.

2. Celebrate areas identified as being strengths.

3. For areas showing a need for improvement and/or as being perceived very differently by various employee
groups, conduct further study to assess the reasons for the discontent or differences and how
improvements might be made.
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Appendix A

Table 2 - Responses by Employee Group for Standard I:
Institutional Mission and Effectiveness





Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)

2-1

Faculty Clas s ified Total

Full-time Part-time Total S taff Manag ers Employees
2

Que s tion1
N % N % N % N % N % N %

Total Res pondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

5.

Stro n g ly  A g ree 3 8% 6 32% 9 16% 4 12% 1 6% 16 13%
M o s tly  A g ree 10 26% 6 32% 16 28% 12 35% 8 44% 39 31%
Slig h tly  A g ree 12 31% 2 11% 14 24% 6 18% 3 17% 30 24%
Slig h tly  Dis ag ree 7 18% 3 16% 10 17% 5 15% 2 11% 18 14%
M o s tly  Dis ag ree 3 8% 2 11% 5 9% 5 15% 2 11% 13 10%
Stro n g ly  Dis ag ree 4 10% 0 0% 4 7% 2 6% 2 11% 10 8%
Do n 't Kn o w/No  Op in io n

3
9 --- 7 --- 16 --- 6 --- 2 --- 24 ---

Typical (Averag e) Res pons e Slig h tly M o s tly Slig h tly Slig h tly Slig h tly Slig h tly
A g ree A g ree A g ree A g ree A g ree A g ree

6.

Stro n g ly  A g ree 4 11% 5 29% 9 16% 5 14% 2 12% 18 15%
M o s tly  A g ree 15 39% 5 29% 20 36% 13 37% 6 35% 43 36%
Slig h tly  A g ree 5 13% 3 18% 8 15% 9 26% 4 24% 25 21%
Slig h tly  Dis ag ree 3 8% 3 18% 6 11% 5 14% 1 6% 12 10%
M o s tly  Dis ag ree 9 24% 0 0% 9 16% 2 6% 3 18% 14 12%
Stro n g ly  Dis ag ree 2 5% 1 6% 3 5% 1 3% 1 6% 7 6%

Do n 't Kn o w/No  Op in io n
3

11 --- 8 --- 19 --- 5 --- 4 --- 32 ---

Typical (Averag e) Res pons e Slig h tly M o s tly Slig h tly Slig h tly Slig h tly Slig h tly
A g ree A g ree A g ree A g ree A g ree A g ree

7.

Stro n g ly  A g ree 2 5% 6 35% 8 14% 2 6% 0 0% 12 10%
M o s tly  A g ree 13 33% 7 41% 20 36% 11 34% 7 39% 43 36%
Slig h tly  A g ree 12 31% 2 12% 14 25% 13 41% 5 28% 36 30%
Slig h tly  Dis ag ree 1 3% 2 12% 3 5% 3 9% 2 11% 8 7%
M o s tly  Dis ag ree 8 21% 0 0% 8 14% 2 6% 2 11% 12 10%
Stro n g ly  Dis ag ree 3 8% 0 0% 3 5% 1 3% 2 11% 10 8%
Do n 't Kn o w/No  Op in io n

3
9 --- 9 --- 18 --- 8 --- 3 --- 30 ---

Typical (Averag e) Res pons e Slig h lty M o s tly Slig h tly Slig h tly Slig h tly Slig h tly
A g ree A g ree A g ree A g ree A g ree A g ree

T able  2 .  2005  Accredita tion E mployee  Survey R esponses  by E mployee  G roup 

H artnell College adequately  p ubliciz es  the 
p lanning p rocess.

H artnell College p rovides  sufficient  resources t o 
conduct  effect ive ins t it ut ional research and 
p rogram evaluat ion studies .

Evaluat ion result s  from P rogram and Services  
Review  are used to imp rove inst ruct ional 
p rograms and sup p ort  services.

for S tandard I: Institutiona l M iss ion and E ffec tiveness



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
2-2

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

8. 

Strongly A gree 3 7% 4 21% 7 11% 3 9% 3 15% 15 11%
M ostly A gree 12 29% 6 32% 18 30% 8 23% 4 20% 34 26%
Slightly A gree 12 29% 5 26% 17 28% 9 26% 7 35% 38 29%
Slightly Disagree 1 2% 3 16% 4 7% 7 20% 2 10% 13 10%
M ostly Disagree 5 12% 1 5% 6 10% 6 17% 2 10% 15 11%
Strongly Disagree 9 21% 0 0% 9 15% 2 6% 2 10% 17 13%

Don't Know/No Opinion
3

7 --- 7 --- 14 --- 6 --- 1 --- 21 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Agree A gree A gree A gree A gree A gree

12. 

Strongly A gree 6 14% 6 29% 12 18% 4 13% 9 43% 27 21%
M ostly A gree 16 36% 9 43% 25 38% 10 33% 7 33% 44 34%
Slightly A gree 10 23% 2 10% 12 18% 6 20% 5 24% 30 23%
Slightly Disagree 4 9% 2 10% 6 9% 3 10% 0 0% 9 7%
M ostly Disagree 6 14% 0 0% 6 9% 4 13% 0 0% 10 8%
Strongly Disagree 2 5% 2 10% 4 6% 3 10% 0 0% 8 6%
Don't Know/No Opinion

3
5 --- 5 --- 10 --- 10 --- 0 --- 22 ---

Typical (Average) Response Slightly M os tly Slightly Slightly M os tly Slightly
Agree A gree A gree A gree A gree A gree

13. 

Strongly A gree 2 6% 6 50% 8 18% 6 24% 3 15% 19 19%
M ostly A gree 7 21% 4 33% 11 24% 6 24% 7 35% 26 25%
Slightly A gree 8 24% 0 0% 8 18% 5 20% 3 15% 19 19%
Slightly Disagree 4 12% 1 8% 5 11% 4 16% 2 10% 14 14%
M ostly Disagree 6 18% 0 0% 6 13% 3 12% 1 5% 10 10%
Strongly Disagree 6 18% 1 8% 7 16% 1 4% 4 20% 14 14%

Don't Know/No Opinion
3

16 --- 14 --- 30 --- 16 --- 1 --- 49 ---

Typical (Average) Response Slightly M os tly Slightly Slightly Slightly Slightly
Dis agree A gree A gree A gree A gree A gree

Table 2.  2005 Accreditation Employee Survey Responses by Employee Group

Hartnell College effectively  evaluates how well 
it  accomp lishes its mission and p urp oses.

I have had sufficient  op p ortunity  to p art icip ate 
in the p lanning p rocess at  Hartnell College.

College-wide and unit  p lanning are linked to 
resource allocat ion.

 for Standard I: Institutional Mission and Effectiveness (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
2-3

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

18.

Strongly  A gree 7 16% 7 39% 14 23% 7 26% 4 22% 29 24%
M os tly  A gree 11 26% 8 44% 19 31% 7 26% 3 17% 33 28%
Sligh tly  A gree 10 23% 2 11% 12 20% 5 19% 6 33% 24 20%
Sligh tly  Dis agree 4 9% 1 6% 5 8% 4 15% 1 6% 12 10%
M os tly  Dis agree 7 16% 0 0% 7 11% 3 11% 1 6% 12 10%
Strongly  Dis agree 4 9% 0 0% 4 7% 1 4% 3 17% 10 8%

Don 't Know/No Opinion
3

5 --- 8 --- 13 --- 14 --- 3 --- 30 ---

Typical (Average) Res pons e Slightly M os tly M os tly Sligh tly Slightly Slightly
A gree A gree A gree A gree A gree A gree

22.

Strongly  A gree 5 13% 3 21% 8 15% 4 15% 5 28% 18 16%
M os tly  A gree 11 28% 6 43% 17 31% 9 33% 9 50% 39 35%
Sligh tly  A gree 12 30% 1 7% 13 24% 7 26% 3 17% 27 24%
Sligh tly  Dis agree 6 15% 4 29% 10 19% 5 19% 1 6% 17 15%
M os tly  Dis agree 5 13% 0 0% 5 9% 0 0% 0 0% 6 5%
Strongly  Dis agree 1 3% 0 0% 1 2% 2 7% 0 0% 5 4%

Don 't Know/No Opinion
3

8 --- 12 --- 20 --- 13 --- 3 --- 38 ---

Typical (Average) Res pons e Slightly M os tly Sligh tly Sligh tly M os tly Slightly
A gree A gree A gree A gree A gree A gree

42.

Strongly  A gree 5 11% 6 40% 11 18% 4 14% 8 38% 24 20%
M os tly  A gree 9 20% 3 20% 12 20% 10 36% 9 43% 32 26%
Sligh tly  A gree 10 22% 1 7% 11 18% 5 18% 1 5% 22 18%
Sligh tly  Dis agree 8 17% 3 20% 11 18% 3 11% 1 5% 16 13%
M os tly  Dis agree 7 15% 0 0% 7 11% 6 21% 2 10% 16 13%
Strongly  Dis agree 7 15% 2 13% 9 15% 0 0% 0 0% 12 10%

Don 't Know/No Opinion
3

3 --- 11 --- 14 --- 11 --- 0 --- 27 ---

Typical (Average) Res pons e Slightly Sligh tly Sligh tly Sligh tly M os tly Slightly
A gree A gree A gree A gree A gree A gree

Table 2.  2005 Accreditation Employee Survey Responses by Employee Group

T he inst itut ion identifies exp ected learning 
outcomes for it s degree and cert ificate p rograms.

T he college has clearly  defined p rocesses for 
review ing all of its  educat ional p rograms.

T he faculty  exercise a substant ial voice in 
matters related to educat ional p rograms, the 
hiring of faculty  and other p ersonnel, and 
inst itut ional p olicies.

for Standard I: Institutional M ission and Effectiveness (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)

2-4

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

43.

Strong ly  A gree 2 9% 5 50% 7 22% 4 11% 7 35% 19 20%
M os tly  A gree 6 27% 4 40% 10 31% 9 25% 8 40% 29 30%
Sligh tly  A gree 6 27% 0 0% 6 19% 8 22% 3 15% 20 21%
Sligh tly  Dis agree 4 18% 1 10% 5 16% 6 17% 0 0% 13 13%
M os tly  Dis ag ree 3 14% 0 0% 3 9% 6 17% 1 5% 10 10%
Strong ly  Dis agree 1 5% 0 0% 1 3% 3 8% 1 5% 6 6%

Don 't Know/No Opin ion
3

27 --- 16 --- 43 --- 4 --- 1 --- 53 ---

Typical (Average) Res pons e Sligh tly M os tly M os tly Sligh tly M os tly Sligh tly
A gree A gree A gree A gree A gree A gree

44.

Strong ly  A gree 2 5% 4 27% 6 11% 3 11% 4 19% 14 12%
M os tly  A gree 9 22% 5 33% 14 25% 5 18% 6 29% 26 22%
Sligh tly  A gree 5 12% 3 20% 8 14% 5 18% 3 14% 17 15%
Sligh tly  Dis agree 6 15% 0 0% 6 11% 6 21% 1 5% 15 13%
M os tly  Dis ag ree 8 20% 1 7% 9 16% 4 14% 3 14% 18 15%
Strong ly  Dis agree 11 27% 2 13% 13 23% 5 18% 4 19% 27 23%

Don 't Know/No Opin ion
3

7 --- 11 --- 18 --- 13 --- 0 --- 33 ---

Typical (Average) Res pons e Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly
Dis agree A gree A gree Dis ag ree A gree Dis agree

49.

Strong ly  A gree 2 5% 6 33% 8 14% 1 3% 4 19% 14 11%
M os tly  A gree 10 24% 5 28% 15 25% 5 15% 9 43% 31 24%
Sligh tly  A gree 9 22% 4 22% 13 22% 7 21% 3 14% 26 20%
Sligh tly  Dis agree 1 2% 1 6% 2 3% 5 15% 2 10% 10 8%
M os tly  Dis ag ree 9 22% 1 6% 10 17% 9 26% 1 5% 21 17%
Strong ly  Dis agree 10 24% 1 6% 11 19% 7 21% 2 10% 25 20%

Don 't Know/No Opin ion
3

7 --- 8 --- 15 --- 6 --- 0 --- 22 ---

Typical (Average) Res pons e Sligh tly M os tly Sligh tly Sligh tly Sligh tly Sligh tly
Dis agree A gree A gree Dis ag ree A gree Dis agree

Table 2.  2005 Accreditation Employee Survey Responses by Employee Group

Classified staff exercise a substant ial voice in 
mat ters related to the hiring of classified staff 
and inst itut ional p olicies.

T he college budget  reflects college p riorit ies and 
p lanning goals.

T he administ rat ion p rovides effect ive and 
efficient  learning and management  w hich 
sup p orts the college’s mission.

for Standard I: Institutional M ission and Effectiveness (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

2-5

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

50.

Strong ly  A gree 4 9% 8 44% 12 18% 3 9% 8 38% 24 18%
M os tly  A gree 6 13% 6 33% 12 18% 6 17% 7 33% 26 19%
Sligh tly  A gree 12 26% 1 6% 13 20% 7 20% 1 5% 27 20%
Sligh tly  Dis agree 4 9% 1 6% 5 8% 5 14% 2 10% 12 9%
M os tly  Dis ag ree 7 15% 1 6% 8 12% 7 20% 1 5% 19 14%
Strong ly  Dis agree 14 30% 1 6% 15 23% 7 20% 2 10% 26 19%
Don 't Know/No Opin ion

3
2 --- 8 --- 10 --- 5 --- 0 --- 16 ---

Typical (Average) Res pons e Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly
Dis agree A gree A gree Dis ag ree A gree A gree

52.

Strong ly  A gree 10 23% 6 26% 16 24% 3 11% 1 8% 23 20%
M os tly  A gree 14 32% 15 65% 29 43% 10 36% 7 58% 50 43%
Sligh tly  A gree 6 14% 2 9% 8 12% 8 29% 3 25% 20 17%
Sligh tly  Dis agree 5 11% 0 0% 5 7% 6 21% 0 0% 11 9%
M os tly  Dis ag ree 6 14% 0 0% 6 9% 1 4% 0 0% 8 7%
Strong ly  Dis agree 3 7% 0 0% 3 4% 0 0% 1 8% 5 4%
Don 't Know/No Opin ion

3
4 --- 3 --- 7 --- 12 --- 9 --- 31 ---

Typical (Average) Res pons e Sligh tly M os tly M os tly Sligh tly Sligh tly Sligh tly
A gree A gree A gree Dis ag ree A gree A gree

53.

Strong ly  A gree 5 13% 5 28% 10 17% 1 6% 0 0% 14 14%
M os tly  A gree 14 35% 9 50% 23 40% 6 33% 4 36% 38 38%
Sligh tly  A gree 7 18% 4 22% 11 19% 7 39% 4 36% 23 23%
Sligh tly  Dis agree 4 10% 0 0% 4 7% 4 22% 1 9% 9 9%
M os tly  Dis ag ree 7 18% 0 0% 7 12% 0 0% 1 9% 10 10%
Strong ly  Dis agree 3 8% 0 0% 3 5% 0 0% 1 9% 5 5%
Don 't Know/No Opin ion

3
7 --- 7 --- 14 --- 23 --- 10 --- 49 ---

Typical (Average) Res pons e Sligh tly M os tly M os tly Sligh tly Sligh tly Sligh tly
A gree A gree A gree A gree Dis agree A gree

Table 2.  2005 Accreditation Employee Survey Responses by Employee Group

T he administ rat ion p rovides effect ive leadership  
to define goals, develop  p lans, and establish 
p riorit ies for the inst itut ion.

Faculty  art iculates student  learning outcomes 
(w hat  students are exp ected to know , do or feel) 
for their courses.

Faculty  use student  learning outcomes 
assessment  results to influence curriculum and 
p rogram develop ment .

for Standard I: Institutional M ission and Effectiveness (continued)





Appendix B

Table 3 - Responses by Employee Group for Standard IIA:
Instructional Programs





3-1

(continued)

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

Total Res pondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

1.
Strongly A gree 26 53% 10 40% 36 49% 11 28% 8 38% 62 41%
M os tly  A gree 15 31% 11 44% 26 35% 22 55% 13 62% 70 46%
Slightly  A gree 5 10% 2 8% 7 9% 6 15% 0 0% 13 9%
Slightly  Dis agree 1 2% 2 8% 3 4% 1 3% 0 0% 4 3%
M os tly  Dis agree 1 2% 0 0% 1 1% 0 0% 0 0% 1 1%
Strongly Dis agree 1 2% 0 0% 1 1% 0 0% 0 0% 1 1%
Don't Know/No Opinion

3
0 --- 1 --- 1 --- 1 --- 0 --- 2 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

2.

Strongly  A gree 18 37% 10 42% 28 38% 11 30% 4 19% 47 32%
M os tly  A gree 15 31% 9 38% 24 33% 13 35% 12 57% 56 38%
Slightly  A gree 7 14% 3 13% 10 14% 9 24% 4 19% 27 18%
Slightly  Dis agree 3 6% 2 8% 5 7% 2 5% 1 5% 8 5%
M os tly  Dis agree 5 10% 0 0% 5 7% 2 5% 0 0% 7 5%
Strongly Dis agree 1 2% 0 0% 1 1% 0 0% 0 0% 2 1%
Don't Know/No Opinion

3
0 --- 2 --- 2 --- 4 --- 0 --- 6 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

3.

Strongly  A gree 8 17% 9 45% 17 25% 5 14% 3 18% 29 22%
M os tly  A gree 17 36% 5 25% 22 33% 13 37% 9 53% 49 37%
Slightly  A gree 11 23% 5 25% 16 24% 9 26% 2 12% 30 22%
Slightly  Dis agree 5 11% 1 5% 6 9% 5 14% 2 12% 14 10%
M os tly  Dis agree 4 9% 0 0% 4 6% 2 6% 1 6% 7 5%
Strongly Dis agree 2 4% 0 0% 2 3% 1 3% 0 0% 5 4%
Don't Know/No Opinion

3
2 --- 6 --- 8 --- 4 --- 4 --- 17 ---

Typical (Average) Res pons e Slightly M os tly M os tly Slightly M os tly Sligh tly
A gree A gree A gree A gree A gree A gree

Not e:  P ercen t ages m ay no t  sum  t o  100% due t o  rounding.
1  Quest ion  num ber references quest ionnaire.
2  T o t al em ployees includes persons t hat  did no t  self-designat e wit h  any  em ployee group .
3  Not  included in  percen t age calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

Staff is concerned about student  academic 

Hartnell College is committed to high standards 
of teaching.

Programs and courses are offered in a manner 
that  ensures students the op p ortunity  to 
comp lete the entire p rogram as announced in a 
reasonable amount of t ime.

for Standard IIA: Instructional Programs



(continued)
3-2

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

6.

Strongly Agree 4 11% 5 29% 9 16% 5 14% 2 12% 18 15%
Mostly Agree 15 39% 5 29% 20 36% 13 37% 6 35% 43 36%
Slightly A gree 5 13% 3 18% 8 15% 9 26% 4 24% 25 21%
Slightly Disagree 3 8% 3 18% 6 11% 5 14% 1 6% 12 10%
Mostly Disagree 9 24% 0 0% 9 16% 2 6% 3 18% 14 12%
Strongly Disagree 2 5% 1 6% 3 5% 1 3% 1 6% 7 6%

Don't Know/No Opinion
3

11 --- 8 --- 19 --- 5 --- 4 --- 32 ---

Typical (Average) Response Slightly Mos tly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree Agree

7.

Strongly Agree 2 5% 6 35% 8 14% 2 6% 0 0% 12 10%
Mostly Agree 13 33% 7 41% 20 36% 11 34% 7 39% 43 36%
Slightly A gree 12 31% 2 12% 14 25% 13 41% 5 28% 36 30%
Slightly Disagree 1 3% 2 12% 3 5% 3 9% 2 11% 8 7%
Mostly Disagree 8 21% 0 0% 8 14% 2 6% 2 11% 12 10%
Strongly Disagree 3 8% 0 0% 3 5% 1 3% 2 11% 10 8%

Don't Know/No Opinion
3

9 --- 9 --- 18 --- 8 --- 3 --- 30 ---

Typical (Average) Response Slightly Mos tly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree Agree

8.

Strongly Agree 3 7% 4 21% 7 11% 3 9% 3 15% 15 11%
Mostly Agree 12 29% 6 32% 18 30% 8 23% 4 20% 34 26%
Slightly A gree 12 29% 5 26% 17 28% 9 26% 7 35% 38 29%
Slightly Disagree 1 2% 3 16% 4 7% 7 20% 2 10% 13 10%
Mostly Disagree 5 12% 1 5% 6 10% 6 17% 2 10% 15 11%
Strongly Disagree 9 21% 0 0% 9 15% 2 6% 2 10% 17 13%

Don't Know/No Opinion
3

7 --- 7 --- 14 --- 6 --- 1 --- 21 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree Agree

Note:  P ercent ages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2  T otal employees includes persons t hat  did not  self-designat e with any employee group.
3  Not  included in percentage calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

Hartnell College p rovides sufficient resources to 
conduct effective institutional research and 
p rogram evaluation studies.

Evaluation results from Program and Services 
Review are used to imp rove instructional 
p rograms and sup p ort  services.

Hartnell College effectively  evaluates how well 
it  accomp lishes its mission and p urp oses.

for Standard IIA: Instructional Programs (continued)



3-3

(continued)

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

9.

Strongly Agree 4 8% 9 35% 13 17% 6 16% 4 19% 26 17%
Mostly Agree 6 12% 10 38% 16 21% 16 43% 8 38% 41 28%
Slightly Agree 6 12% 1 4% 7 9% 5 14% 3 14% 20 13%
Slightly Disagree 5 10% 2 8% 7 9% 3 8% 1 5% 13 9%
Mostly Disagree 10 20% 2 8% 12 16% 5 14% 2 10% 20 13%
Strongly Disagree 18 37% 2 8% 20 27% 2 5% 3 14% 29 19%

Don't Know/No Opinion
3

0 --- 0 --- 0 --- 3 --- 0 --- 3 ---

Typical (Average) Response Slightly Mostly Slightly Slightly Slightly Slightly
Disagree Agree Agree Agree Agree Agree

10.

Strongly Agree 6 13% 10 40% 16 22% 4 12% 3 16% 27 19%
Mostly Agree 14 30% 8 32% 22 31% 19 56% 10 53% 54 39%
Slightly Agree 10 21% 4 16% 14 19% 6 18% 3 16% 24 17%
Slightly Disagree 6 13% 1 4% 7 10% 3 9% 1 5% 15 11%
Mostly Disagree 6 13% 2 8% 8 11% 2 6% 2 11% 12 9%
Strongly Disagree 5 11% 0 0% 5 7% 0 0% 0 0% 8 6%

Don't Know/No Opinion
3

1 --- 1 --- 2 --- 7 --- 2 --- 11 ---

Typical (Average) Response Slightly Mostly Slightly Mostly Mostly Slightly
Agree Agree Agree Agree Agree Agree

11.

Strongly Agree 10 22% 8 35% 18 26% 8 21% 7 33% 37 26%
Mostly Agree 12 26% 8 35% 20 29% 19 49% 9 43% 50 34%
Slightly Agree 10 22% 5 22% 15 22% 6 15% 5 24% 32 22%
Slightly Disagree 6 13% 2 9% 8 12% 4 10% 0 0% 14 10%
Mostly Disagree 4 9% 0 0% 4 6% 1 3% 0 0% 7 5%
Strongly Disagree 4 9% 0 0% 4 6% 1 3% 0 0% 5 3%

Don't Know/No Opinion
3

1 --- 2 --- 3 --- 1 --- 0 --- 4 ---

Typical (Average) Response Slightly Mostly Mostly Mostly Mostly Mostly
Agree Agree Agree Agree Agree Agree

Note:  Percentages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2 T otal employees includes persons that  did not  self-designate with any employee group.
3 Not  included in percentage calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

At Hartnell College there is a p ositive 
environment in which faculty  are treated with 

The integrity  of the teaching p rocess is 
p rotected at Hartnell College.

The college is committed to high standards of 
teaching.

for Standard IIA: Instructional Programs (continued)



(continued)
3-4

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

14.

Strongly Agree 5 12% 9 56% 14 25% 5 16% 3 17% 24 20%
Mostly Agree 14 34% 4 25% 18 32% 17 55% 7 39% 47 40%
Slightly Agree 5 12% 1 6% 6 11% 5 16% 5 28% 19 16%
Slightly Disagree 7 17% 1 6% 8 14% 2 6% 0 0% 10 8%
Mostly Disagree 5 12% 1 6% 6 11% 2 6% 2 11% 11 9%
Strongly Disagree 5 12% 0 0% 5 9% 0 0% 1 6% 7 6%
Don't Know/No Opinion

3
8 --- 10 --- 18 --- 10 --- 3 --- 34 ---

Typical (Average) Response Slightly Mostly Mostly Mostly Slightly Slightly
Agree Agree Agree Agree Agree Agree

15.

Strongly Agree 7 17% 5 33% 12 21% 3 11% 3 15% 20 18%
Mostly Agree 13 31% 4 27% 17 30% 9 33% 6 30% 35 31%
Slightly Agree 12 29% 3 20% 15 26% 6 22% 9 45% 30 26%
Slightly Disagree 7 17% 0 0% 7 12% 5 19% 1 5% 14 12%
Mostly Disagree 1 2% 1 7% 2 4% 2 7% 0 0% 5 4%
Strongly Disagree 2 5% 2 13% 4 7% 2 7% 1 5% 10 9%
Don't Know/No Opinion

3
7 --- 9 --- 16 --- 12 --- 1 --- 34 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Agree Agree Agree Agree Agree Agree

16.

Strongly Agree 8 17% 8 36% 16 24% 7 21% 1 6% 25 19%
Mostly Agree 17 37% 9 41% 26 38% 11 33% 10 63% 53 40%
Slightly Agree 14 30% 0 0% 14 21% 8 24% 3 19% 29 22%
Slightly Disagree 4 9% 3 14% 7 10% 4 12% 1 6% 13 10%
Mostly Disagree 1 2% 0 0% 1 1% 3 9% 0 0% 5 4%
Strongly Disagree 2 4% 2 9% 4 6% 0 0% 1 6% 6 5%
Don't Know/No Opinion

3
3 --- 4 --- 7 --- 8 --- 5 --- 21 ---

Typical (Average) Response Slightly Mostly Mostly Slightly Mostly Slightly
Agree Agree Agree Agree Agree Agree

Note:  P ercent ages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2  T otal employees includes persons that  did not  self-designate with any employee group.
3  Not  included in percentage calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

The general education p rogram is based on a 
clear p hilosop hy  and rationale.

I am aware of Hartnell College’s articulation 
agreements with the local high schools.

The college’s p rocesses of curriculum and 
p rogram develop ment ensure high quality  
instructional p rograms.

for Standard IIA: Instructional Programs (continued)



(continued)
3-5

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

17.

Strongly A gree 5 10% 7 30% 12 17% 5 14% 3 16% 22 16%
M os tly  A gree 22 46% 9 39% 31 44% 15 41% 14 74% 69 49%
Slightly A gree 14 29% 5 22% 19 27% 12 32% 2 11% 34 24%
Slightly Disagree 5 10% 0 0% 5 7% 2 5% 0 0% 8 6%
M os tly  Disagree 1 2% 1 4% 2 3% 2 5% 0 0% 4 3%
Strongly Disagree 1 2% 1 4% 2 3% 1 3% 0 0% 4 3%
Don't Know/No Opinion

3
1 --- 3 --- 4 --- 4 --- 2 --- 10 ---

Typical (Average) Response Slightly M os tly M os tly Slightly M os tly M os tly
A gree A gree A gree A gree A gree A gree

18.

Strongly A gree 7 16% 7 39% 14 23% 7 26% 4 22% 29 24%
M os tly  A gree 11 26% 8 44% 19 31% 7 26% 3 17% 33 28%
Slightly A gree 10 23% 2 11% 12 20% 5 19% 6 33% 24 20%
Slightly Disagree 4 9% 1 6% 5 8% 4 15% 1 6% 12 10%
M os tly  Disagree 7 16% 0 0% 7 11% 3 11% 1 6% 12 10%
Strongly Disagree 4 9% 0 0% 4 7% 1 4% 3 17% 10 8%

Don't Know/No Opinion
3

5 --- 8 --- 13 --- 14 --- 3 --- 30 ---

Typical (Average) Response Slightly M os tly M os tly Slightly Slightly Slightly
A gree A gree A gree A gree A gree A gree

19.

Strongly A gree 21 43% 14 58% 35 48% 13 33% 10 48% 64 43%
M os tly  A gree 20 41% 8 33% 28 38% 19 49% 9 43% 59 40%
Slightly A gree 1 2% 2 8% 3 4% 5 13% 0 0% 12 8%
Slightly Disagree 1 2% 0 0% 1 1% 1 3% 1 5% 3 2%
M os tly  Disagree 2 4% 0 0% 2 3% 1 3% 0 0% 4 3%
Strongly Disagree 4 8% 0 0% 4 5% 0 0% 1 5% 6 4%

Don't Know/No Opinion
3

0 --- 2 --- 2 --- 2 --- 0 --- 4 ---

Typical (Average) Response M ostly Strongly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

Note:  P ercent ages m ay not  sum  to  100% due to  rounding.
1  Quest ion num ber references quest ionnaire.
2  T otal employees includes persons t hat  did not  self-designat e with  any em ployee group.
3  Not  included in  percentage calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

The college uses a range of delivery  sy stems and 
modes of instruction comp atible with student  
needs.

The inst itution identifies exp ected learning 
outcomes for its degree and cert ificate p rograms.

Students from gender and ethnic diverse 
backgrounds are treated with resp ect at  Hartnell 
College.

for Standard IIA: Instructional Programs (continued)



(continued)
3-6

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

20.

Strongly A gree 5 11% 5 23% 10 15% 3 9% 4 20% 20 15%
M os tly  A gree 9 20% 7 32% 16 24% 5 14% 7 35% 29 21%
Slightly A gree 5 11% 2 9% 7 10% 6 17% 6 30% 22 16%
Slightly Disagree 8 18% 4 18% 12 18% 6 17% 0 0% 19 14%
M os tly  Disagree 8 18% 0 0% 8 12% 10 29% 1 5% 25 18%
Strongly Disagree 10 22% 4 18% 14 21% 5 14% 2 10% 22 16%
Don't Know/No Opinion

3
4 --- 4 --- 8 --- 5 --- 1 --- 14 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Disagree A gree A gree Disagree A gree A gree

21.

Strongly A gree 1 3% 3 20% 4 9% 5 17% 1 6% 12 12%
M os tly  A gree 10 31% 7 47% 17 36% 10 33% 9 53% 39 38%
Slightly A gree 8 25% 3 20% 11 23% 7 23% 3 18% 22 21%
Slightly Disagree 5 16% 0 0% 5 11% 2 7% 1 6% 9 9%
M os tly  Disagree 5 16% 0 0% 5 11% 5 17% 2 12% 13 13%
Strongly Disagree 3 9% 2 13% 5 11% 1 3% 1 6% 8 8%
Don't Know/No Opinion

3
17 --- 11 --- 28 --- 10 --- 4 --- 48 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
A gre A gree A gree A gree A gree A gree

22.

Strongly A gree 5 13% 3 21% 8 15% 4 15% 5 28% 18 16%
M os tly  A gree 11 28% 6 43% 17 31% 9 33% 9 50% 39 35%
Slightly A gree 12 30% 1 7% 13 24% 7 26% 3 17% 27 24%
Slightly Disagree 6 15% 4 29% 10 19% 5 19% 1 6% 17 15%
M os tly  Disagree 5 13% 0 0% 5 9% 0 0% 0 0% 6 5%
Strongly Disagree 1 3% 0 0% 1 2% 2 7% 0 0% 5 4%
Don't Know/No Opinion

3
8 --- 12 --- 20 --- 13 --- 3 --- 38 ---

Typical (Average) Response Slightly M os tly Slightly Slightly M os tly Slightly
A gree A gree A gree A gree A gree A gree

Note:  P ercent ages m ay not  sum  to  100% due t o  rounding.
1  Quest ion  num ber references quest ionnaire.
2  T ot al employees includes persons t hat  did not  self-designat e with  any em ployee group.
3  Not  included in  percent age calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

T he needs of the students are considered when 
decisions are made to add or delete p rograms or 
courses at  Hartnell College.

Hartnell College’s off-camp us p rograms are 
adequate to address the needs of students who 
would otherwise have difficulty  attending on-
camp us classes.

T he college has clearly  defined p rocesses for 
reviewing all of its educat ional p rograms.

for Standard IIA: Instructional Programs (continued)



(continued)

Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

3-7

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

23.

Strongly A gree 9 20% 8 35% 17 25% 7 19% 3 16% 31 22%
M os tly  A gree 19 42% 8 35% 27 40% 11 30% 10 53% 52 37%
Slightly A gree 10 22% 1 4% 11 16% 10 27% 4 21% 29 21%
Slightly Dis agree 3 7% 5 22% 8 12% 6 16% 1 5% 16 12%
M os tly  Dis agree 2 4% 0 0% 2 3% 2 5% 1 5% 6 4%
Strongly Dis agree 2 4% 1 4% 3 4% 1 3% 0 0% 5 4%

Don't Know/No Opinion
3

2 --- 3 --- 5 --- 3 --- 2 --- 10 ---

Typical (Average) Res pons e M os tly M os tly M os tly Slightly M os tly M os tly
A gree A gree A gree A gree A gree A gree

24.

Strongly A gree 15 34% 10 45% 25 38% 6 18% 7 39% 41 31%
M os tly  A gree 21 48% 7 32% 28 42% 15 44% 7 39% 54 41%
Slightly A gree 4 9% 3 14% 7 11% 9 26% 4 22% 25 19%
Slightly Dis agree 2 5% 0 0% 2 3% 2 6% 0 0% 4 3%
M os tly  Dis agree 0 0% 2 9% 2 3% 2 6% 0 0% 5 4%
Strongly Dis agree 2 5% 0 0% 2 3% 0 0% 0 0% 2 2%

Don't Know/No Opinion
3

5 --- 4 --- 9 --- 7 --- 3 --- 20 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

25.

Strongly A gree 8 17% 7 37% 15 23% 7 22% 5 29% 29 23%
M os tly  A gree 21 46% 5 26% 26 40% 13 41% 7 41% 49 39%
Slightly A gree 9 20% 1 5% 10 15% 5 16% 4 24% 22 17%
Slightly Dis agree 4 9% 4 21% 8 12% 6 19% 0 0% 17 13%
M os tly  Dis agree 2 4% 1 5% 3 5% 1 3% 0 0% 4 3%
Strongly Dis agree 2 4% 1 5% 3 5% 0 0% 1 6% 5 4%
Don't Know/No Opinion

3
3 --- 7 --- 10 --- 8 --- 4 --- 23 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

T here is sufficient  knowledgeable Hartnell 
College staff to p rovide effect ive learning 

T he Hartnell College Library  has sufficient  
p rofessionally  qualified staff to p rovide 
reference and information assistance and 
technical sup p ort  to serve faculty  and staff 

d

Hartnell College p rovides adequate t raining, 
equip ment, and network connectivity  to access 
the collect ions of the library  and comp uter labs.

for Standard IIA: Instructional Programs (continued)



(continued)
3-8

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

26.

Strongly Agree 16 40% 8 47% 24 42% 3 14% 2 15% 30 29%
Mostly Agree 15 38% 2 12% 17 30% 7 32% 6 46% 38 37%
Slightly Agree 8 20% 1 6% 9 16% 6 27% 4 31% 20 19%
Slightly Disagree 1 3% 2 12% 3 5% 2 9% 0 0% 6 6%
Mostly Disagree 0 0% 1 6% 1 2% 2 9% 0 0% 3 3%
Strongly Disagree 0 0% 3 18% 3 5% 2 9% 1 8% 6 6%

Don't Know/No Opinion
3

8 --- 9 --- 17 --- 18 --- 7 --- 45 ---

Typical (Average) Response Mostly Slightly Mostly Slightly Mostly Mostly
Agree Agree Agree Agree Agree Agree

27.

Strongly Agree 5 10% 7 35% 12 18% 7 21% 1 6% 21 16%
Mostly Agree 25 52% 6 30% 31 46% 10 29% 7 44% 51 39%
Slightly Agree 6 13% 2 10% 8 12% 9 26% 2 13% 24 18%
Slightly Disagree 6 13% 3 15% 9 13% 4 12% 3 19% 18 14%
Mostly Disagree 5 10% 1 5% 6 9% 1 3% 1 6% 9 7%
Strongly Disagree 1 2% 1 5% 2 3% 3 9% 2 13% 9 7%

Don't Know/No Opinion
3

1 --- 6 --- 7 --- 5 --- 5 --- 17 ---

Typical (Average) Response Slightly Mostly Slightly Slightly Slightly Slightly
Agree Agree Agree Agree Agree Agree

28.

Strongly Agree 15 34% 9 43% 24 37% 4 15% 7 37% 37 30%
Mostly Agree 19 43% 5 24% 24 37% 12 46% 9 47% 51 41%
Slightly Agree 6 14% 2 10% 8 12% 5 19% 2 11% 18 15%
Slightly Disagree 2 5% 4 19% 6 9% 2 8% 0 0% 9 7%
Mostly Disagree 2 5% 0 0% 2 3% 2 8% 0 0% 4 3%
Strongly Disagree 0 0% 1 5% 1 2% 1 4% 1 5% 4 3%

Don't Know/No Opinion
3

4 --- 5 --- 9 --- 12 --- 2 --- 24 ---

Typical (Average) Response Mostly Mostly Mostly Slightly Mostly Mostly
Agree Agree Agree Agree Agree Agree

Note:  P ercentages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2 T otal employees includes persons t hat  did not  self-designat e with any employee group.
3 Not  included in percentage calculat ions.

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

I have adequate op p ortunity  to recommend 
items to be added to the library  collection.

Comp uters and software on camp us are up -to-
date, in good condition, and meet students’ 
assignment needs.

The Faculty  Resource Center op erating hours 
p rovide me with adequate access.

for Standard IIA: Instructional Programs (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
3-9

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

29.

Strong ly  A gree 14 35% 8 36% 22 35% 7 24% 1 8% 31 27%
M os tly  A gree 18 45% 7 32% 25 40% 6 21% 8 62% 44 38%
Sligh tly  A gree 4 10% 1 5% 5 8% 8 28% 1 8% 18 16%
Sligh tly  Dis agree 3 8% 4 18% 7 11% 5 17% 2 15% 15 13%
M os tly  Dis ag ree 1 3% 0 0% 1 2% 2 7% 0 0% 4 3%
Strong ly  Dis agree 0 0% 2 9% 2 3% 1 3% 1 8% 4 3%

Don 't Know/No Op in ion
3

6 --- 4 --- 10 --- 11 --- 8 --- 30 ---

Typical (Average) Res pons e M os tly M os tly M os tly Sligh tly Sligh tly M os tly
A gree A gree A gree A gree A gree A gree

30.

Strong ly  A gree 16 41% 9 45% 25 42% 6 20% 7 37% 41 34%
M os tly  A gree 16 41% 4 20% 20 34% 10 33% 7 37% 41 34%
Sligh tly  A gree 4 10% 2 10% 6 10% 4 13% 3 16% 15 13%
Sligh tly  Dis agree 3 8% 2 10% 5 8% 2 7% 0 0% 8 7%
M os tly  Dis ag ree 0 0% 1 5% 1 2% 3 10% 0 0% 4 3%
Strong ly  Dis agree 0 0% 2 10% 2 3% 5 17% 2 11% 10 8%

Don 't Know/No Op in ion
3

10 --- 6 --- 16 --- 10 --- 2 --- 31 ---

Typical (Average) Res pons e M os tly M os tly M os tly Sligh tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

31.

Strong ly  A gree 2 6% 5 28% 7 13% 4 16% 1 7% 13 13%
M os tly  A gree 21 60% 7 39% 28 53% 12 48% 8 53% 55 53%
Sligh tly  A gree 8 23% 3 17% 11 21% 6 24% 5 33% 23 22%
Sligh tly  Dis agree 2 6% 1 6% 3 6% 1 4% 0 0% 5 5%
M os tly  Dis ag ree 1 3% 1 6% 2 4% 1 4% 0 0% 3 3%
Strong ly  Dis agree 1 3% 1 6% 2 4% 1 4% 1 7% 5 5%

Don 't Know/No Op in ion
3

13 --- 7 --- 20 --- 16 --- 6 --- 44 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly Sligh tly M os tly
A gree A gree A gree A gree A gree A gree

Table 3.  2005 Accreditation Employee Survey Responses by Employee G roup

T he H artnell College Library  A udio-Visual 
D ep artment ’s op erat ing hours are sufficient  to 
sup p ort  inst ruct ion.

I am aw are that  materials from other inst itut ions 
are available for use by  H artnell College faculty , 
staff, and students through interlibrary  loan or 
on-site use.

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: Books

for Standard IIA: Instructional Programs (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
3-10

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

32.

Strong ly  A gree 4 11% 5 28% 9 17% 4 15% 2 13% 16 15%
M os tly  A gree 23 64% 9 50% 32 59% 12 44% 11 69% 61 58%
Sligh tly  A gree 3 8% 3 17% 6 11% 7 26% 2 13% 17 16%
Sligh tly  Dis agree 4 11% 0 0% 4 7% 2 7% 0 0% 6 6%
M os tly  Dis agree 2 6% 0 0% 2 4% 2 7% 0 0% 4 4%
Strong ly  Dis agree 0 0% 1 6% 1 2% 0 0% 1 6% 2 2%
Don 't Know/No Opin ion

3
12 --- 7 --- 19 --- 13 --- 5 --- 41 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

33.

Strong ly  A gree 7 19% 6 43% 13 26% 6 24% 3 20% 25 25%
M os tly  A gree 21 58% 6 43% 27 54% 9 36% 9 60% 50 50%
Sligh tly  A gree 5 14% 2 14% 7 14% 8 32% 3 20% 19 19%
Sligh tly  Dis agree 1 3% 0 0% 1 2% 2 8% 0 0% 3 3%
M os tly  Dis agree 1 3% 0 0% 1 2% 0 0% 0 0% 1 1%
Strong ly  Dis agree 1 3% 0 0% 1 2% 0 0% 0 0% 2 2%
Don 't Know/No Opin ion

3
11 --- 10 --- 21 --- 14 --- 6 --- 45 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

34. 

Strong ly  A gree 3 9% 4 27% 7 15% 3 13% 1 7% 11 12%
M os tly  A gree 18 55% 5 33% 23 48% 9 38% 8 57% 47 50%
Sligh tly  A gree 7 21% 2 13% 9 19% 8 33% 3 21% 20 21%
Sligh tly  Dis agree 4 12% 1 7% 5 10% 2 8% 1 7% 8 9%
M os tly  Dis agree 1 3% 1 7% 2 4% 1 4% 0 0% 4 4%
Strong ly  Dis agree 0 0% 2 13% 2 4% 1 4% 1 7% 4 4%
Don 't Know/No Opin ion

3
15 --- 10 --- 25 --- 17 --- 7 --- 55 ---

Typical (Average) Res pons e M os tly Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly
A gree A gree A gree A gree A gree A gree

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: M agaz ines and new sp ap ers

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: O n-line resources

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: M edia (e.g., videos, laser discs, CD -RO M s)

for Standard IIA: Instructional Programs (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
3-11

Faculty Clas s ified Total

Full-time Part-time Total S taff Manag ers Employees
2

Que s tion1
N % N % N % N % N % N %

35. 

Stro n g ly  A g ree 5 14% 3 19% 8 16% 7 27% 0 0% 16 16%
M o s tly  A g ree 21 60% 9 56% 30 59% 7 27% 9 64% 53 52%
Slig h tly  A g ree 4 11% 0 0% 4 8% 8 31% 4 29% 18 18%
Slig h tly  Dis ag ree 3 9% 2 13% 5 10% 1 4% 0 0% 6 6%
M o s tly  Dis ag ree 1 3% 1 6% 2 4% 1 4% 0 0% 3 3%
Stro n g ly  Dis ag ree 1 3% 1 6% 2 4% 2 8% 1 7% 6 6%
Do n 't Kn o w/No  Op in io n

3
13 --- 9 --- 22 --- 15 --- 7 --- 47 ---

Typical (Averag e) Res pons e M o s tly M o s tly M o s tly Slig h tly Slig h tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

 

36. 

Stro n g ly  A g ree 3 9% 4 25% 7 14% 7 27% 0 0% 16 16%
M o s tly  A g ree 24 69% 7 44% 31 61% 8 31% 11 79% 56 55%
Slig h tly  A g ree 3 9% 3 19% 6 12% 7 27% 2 14% 17 17%
Slig h tly  Dis ag ree 3 9% 1 6% 4 8% 2 8% 0 0% 6 6%
M o s tly  Dis ag ree 1 3% 0 0% 1 2% 1 4% 0 0% 2 2%
Stro n g ly  Dis ag ree 1 3% 1 6% 2 4% 1 4% 1 7% 4 4%

Do n 't Kn o w/No  Op in io n
3

13 --- 10 --- 23 --- 14 --- 7 --- 47 ---

Typical (Averag e) Res pons e M o s tly M o s tly M o s tly M o s tly M o s tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

37. 

Stro n g ly  A g ree 8 23% 4 33% 12 26% 8 32% 2 14% 26 27%
M o s tly  A g ree 21 60% 6 50% 27 57% 7 28% 8 57% 47 49%
Slig h tly  A g ree 3 9% 2 17% 5 11% 7 28% 3 21% 15 16%
Slig h tly  Dis ag ree 1 3% 0 0% 1 2% 2 8% 1 7% 4 4%
M o s tly  Dis ag ree 2 6% 0 0% 2 4% 0 0% 0 0% 2 2%
Stro n g ly  Dis ag ree 0 0% 0 0% 0 0% 1 4% 0 0% 2 2%
Do n 't Kn o w/No  Op in io n

3
13 --- 14 --- 27 --- 16 --- 7 --- 54 ---

Typical (Averag e) Res pons e M o s tly M o s tly M o s tly M o s tly M o s tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

T able  3 .  20 05  Accredita tion E mployee  Survey R esponses  by E mployee  G roup

T he library  select s  acquires , organiz es  and 
maintains  an adequate and current  collect ion of 
the follow ing materials  t o sup p ort  t he 
inst it ut ion’s  educat ional p rograms: B ooks

T he library  select s  acquires , organiz es  and 
maintains  an adequate and current  collect ion of 
the follow ing materials  t o sup p ort  t he 
inst it ut ion’s  educat ional p rograms: M agaz ines  

d

T he library  select s  acquires , organiz es  and 
maintains  an adequate and current  collect ion of 
the follow ing materials  t o sup p ort  t he 
inst it ut ion’s  educat ional p rograms: O n-line 

fo r S ta nda rd IIA: Instructiona l P rograms (co ntinued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
3-12

Faculty Clas s ified Total

Full-time Part-time Total S taff Manag ers Employees
2

Que s tion1
N % N % N % N % N % N %

38. 

Stro n g ly  A g ree 2 6% 3 23% 5 11% 5 22% 0 0% 12 13%
M o s tly  A g ree 18 56% 6 46% 24 53% 7 30% 8 62% 44 49%
Slig h tly  A g ree 6 19% 1 8% 7 16% 8 35% 4 31% 19 21%
Slig h tly  Dis ag ree 5 16% 1 8% 6 13% 2 9% 0 0% 8 9%
M o s tly  Dis ag ree 1 3% 1 8% 2 4% 0 0% 0 0% 3 3%
Stro n g ly  Dis ag ree 0 0% 1 8% 1 2% 1 4% 1 8% 3 3%

Do n 't Kn o w/No  Op in io n
3

16 --- 13 --- 29 --- 17 --- 8 --- 59 ---

Typical (Averag e) Res pons e Slig h tly Slig h tly Slig h tly M o s tly Slig h tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

40. 

Stro n g ly  A g ree 8 17% 10 40% 18 25% 4 14% 3 19% 28 21%
M o s tly  A g ree 20 43% 5 20% 25 35% 7 24% 8 50% 44 34%
Slig h tly  A g ree 8 17% 4 16% 12 17% 7 24% 3 19% 26 20%
Slig h tly  Dis ag ree 3 6% 2 8% 5 7% 7 24% 1 6% 15 11%
M o s tly  Dis ag ree 5 11% 2 8% 7 10% 3 10% 0 0% 10 8%
Stro n g ly  Dis ag ree 3 6% 2 8% 5 7% 1 3% 1 6% 8 6%

Do n 't Kn o w/No  Op in io n
3

1 --- 1 --- 2 --- 11 --- 5 --- 18 ---

Typical (Averag e) Res pons e Slig h tly M o s tly Slig h tly Slig h tly M o s tly Slig h tly
A g ree A g ree A g ree A g ree A g ree A g ree

41. 

Stro n g ly  A g ree 13 29% 8 40% 21 32% 6 19% 6 30% 36 28%
M o s tly  A g ree 19 42% 3 15% 22 34% 12 38% 10 50% 46 35%
Slig h tly  A g ree 8 18% 5 25% 13 20% 4 13% 4 20% 27 21%
Slig h tly  Dis ag ree 3 7% 0 0% 3 5% 4 13% 0 0% 8 6%
M o s tly  Dis ag ree 2 4% 2 10% 4 6% 3 9% 0 0% 7 5%
Stro n g ly  Dis ag ree 0 0% 2 10% 2 3% 3 9% 0 0% 6 5%

Do n 't Kn o w/No  Op in io n
3

4 --- 6 --- 10 --- 9 --- 1 --- 21 ---
 

Typical (Averag e) Res pons e M o s tly Slig h tly M o s tly Slig h tly M o s tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

T able  3 .  2005  Accredita tion E mployee  Survey R esponses  by E mployee  G roup

T he library  select s  acquires , organiz es and 
maintains  an adequate and current  collect ion of 
the follow ing materials  t o sup p ort  t he 
inst it ut ion’s  educat ional p rograms: M edia (e.g., 
videos , laser discs , CD -RO M s)

T he college adequately  dis t ributes informat ion 
about  op p ortunit ies  to learn new  ins t ruct ional 
ap p roaches .

In general, I am aw are of the faculty ’s  role in 
various  governing, p lanning, budget ing, and 
p olicy  making bodies  at  the college.

for S tandard IIA: Instructiona l P rograms (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)

3-13

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

47. 

Strong ly  A gree 2 5% 5 36% 7 13% 2 6% 7 35% 16 13%
M os tly  A gree 4 10% 4 29% 8 14% 5 15% 6 30% 22 18%
Sligh tly  A gree 6 14% 1 7% 7 13% 5 15% 1 5% 15 12%
Sligh tly  Dis agree 12 29% 1 7% 13 23% 8 24% 2 10% 25 20%
M os tly  Dis agree 4 10% 2 14% 6 11% 7 21% 0 0% 15 12%
Strong ly  Dis agree 14 33% 1 7% 15 27% 7 21% 4 20% 29 24%

Don 't Know/No Opin ion
3

7 --- 12 --- 19 --- 7 --- 1 --- 29 ---

Typical (Average) Res pons e Slightly Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly
Dis agree A gree A gree Dis agree A gree Dis agree

51. 

Strong ly  A gree 2 4% 8 38% 10 15% 2 6% 2 10% 16 12%
M os tly  A gree 8 18% 6 29% 14 21% 3 8% 8 38% 27 20%
Sligh tly  A gree 10 22% 1 5% 11 17% 11 31% 3 14% 28 20%
Sligh tly  Dis agree 7 16% 2 10% 9 14% 5 14% 5 24% 21 15%
M os tly  Dis agree 7 16% 1 5% 8 12% 6 17% 2 10% 19 14%
Strong ly  Dis agree 11 24% 3 14% 14 21% 9 25% 1 5% 26 19%
Don 't Know/No Opin ion

3
1 --- 5 --- 6 --- 4 --- 0 --- 10 ---

Typical (Average) Res pons e Slightly Sligh tly Sligh tly Sligh tly M os tly Sligh tly
Dis agree A gree A gree Dis agree A gree Dis agree

54. 

Strong ly  A gree 12 28% 5 24% 17 27% 2 8% 2 13% 22 19%
M os tly  A gree 16 37% 4 19% 20 31% 1 4% 5 31% 29 25%
Sligh tly  A gree 5 12% 1 5% 6 9% 3 13% 1 6% 13 11%
Sligh tly  Dis agree 5 12% 2 10% 7 11% 6 25% 1 6% 15 13%
M os tly  Dis agree 3 7% 4 19% 7 11% 2 8% 3 19% 12 10%
Strong ly  Dis agree 2 5% 5 24% 7 11% 10 42% 4 25% 26 22%
Don 't Know/No Opin ion

3
5 --- 5 --- 10 --- 16 --- 5 --- 32 ---

Typical (Average) Res pons e M os tly Sligh tly Sligh tly Sligh tly M os tly Sligh tly
A gree Dis agree A gree Dis agree A gree A gree

Table 3.  2005 Accreditation Employee Survey Responses by Employee Group

T he H artnell Board of T rustees makes 
resp onsible decisions and takes resp onsible 
act ions that  sup p ort  and p romote the missions 
and funct ions of the college.

T he administrat ion has established and ut iliz es 
effect ive methods of communicat ion to exchange 
information in a t imely  and efficient  manner.

I am asked to p art icip ate in the review  of 
inst ruct ional p rograms.

for Standard IIA: Instructional Programs (continued)



3-14

Fac ulty C las s ifie d Total

Full -time P ar t-time Total S taff Manag e r s Employe e s
2

Q ue s tion1
N % N % N % N % N % N %

55

Stro n g ly  A g re e 9 19% 11 50% 20 29% 10 32% 6 40% 40 31%
M o s tly  A g re e 15 31% 6 27% 21 30% 8 26% 5 33% 40 31%
Slig h t ly  A g re e 11 23% 3 14% 14 20% 9 29% 4 27% 30 23%
Slig h t ly  D is a g re e 8 17% 0 0% 8 11% 2 6% 0 0% 11 8%
M o s tly  D is ag re e 2 4% 1 5% 3 4% 0 0% 0 0% 3 2%
Stro n g ly  D is a g re e 3 6% 1 5% 4 6% 2 6% 0 0% 6 5%

D o n 't  K n o w /N o  O p in io n
3

1 --- 4 --- 5 --- 9 --- 6 --- 20 ---

Typic al  (A ve r ag e ) R e s pons e Slig h t ly M o s t ly M o s t ly M o s t ly Slig h t ly M o s t ly
A g re e A g re e A g re e A g re e A g re e A g re e

56

Stro n g ly  A g re e 6 13% 11 44% 17 24% 3 8% 2 10% 23 16%
M o s tly  A g re e 18 38% 9 36% 27 38% 11 30% 9 43% 53 37%
Slig h t ly  A g re e 10 21% 2 8% 12 17% 12 32% 5 24% 30 21%
Slig h t ly  D is a g re e 3 6% 1 4% 4 6% 6 16% 4 19% 14 10%
M o s tly  D is ag re e 7 15% 0 0% 7 10% 3 8% 1 5% 13 9%
Stro n g ly  D is a g re e 3 6% 2 8% 5 7% 2 5% 0 0% 9 6%
D o n 't  K n o w /N o  O p in io n

3
0 --- 1 --- 1 --- 3 --- 0 --- 6 ---

 

Typic al  (A ve r ag e ) R e s pons e M o s tly M o s t ly M o s t ly Slig h t ly Slig h t ly Slig h t ly
A g re e A g re e A g re e A g re e A g re e A g re e

N o t e :  P e rcen t ages m ay  n o t  sum  t o  1 0 0 %  due  t o  ro un din g.
1  Q uest io n  n um ber  re fe ren ces quest io n n a ire .
2  T o t a l em p lo y ees in c ludes p er so n s t h a t  did n o t  se lf -design a t e  wit h  an y  em p lo y ee  gro up .
3  N o t  in c luded in  p e rcen t age  ca lcula t io n s.

T a ble  3 .  2 0 0 5  Ac c re dita tio n E m plo ye e  S urve y R e s po ns e s  by E m plo ye e  G ro up

Innovat ion  and  t echno logy  are valued  in  t he 
clas s room .

T he co llege p rov ides  clear and  accurat e 
in fo rm at ion  regard ing t he s chedu le and  
ins t ruct ional p rogram s .

fo r S ta nda rd IIA: Ins truc tio na l P ro g ra m s  (c o ntinue d)



Appendix C

Table 4 - Responses by Employee Group for Standard IIB:
Student Support Services





4-1

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

Total Respondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

4. 

Strongly Agree 2 4% 5 25% 7 11% 3 9% 1 6% 12 9%
Mostly Agree 12 27% 6 30% 18 28% 12 36% 8 44% 42 32%
Slightly Agree 13 29% 4 20% 17 26% 9 27% 4 22% 37 28%
Slightly Disagree 9 20% 3 15% 12 18% 5 15% 3 17% 21 16%
Mostly Disagree 5 11% 1 5% 6 9% 4 12% 0 0% 12 9%
Strongly Disagree 4 9% 1 5% 5 8% 0 0% 2 11% 7 5%
Don't Know/No Opinion

3
4 --- 6 --- 10 --- 7 --- 3 --- 21 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Agree Agree Agree Agree Agree Agree

57. 

Strongly Agree 2 7% 3 27% 5 13% 4 15% 1 10% 10 12%
Mostly Agree 4 14% 3 27% 7 18% 3 11% 1 10% 14 16%
Slightly Agree 5 18% 1 9% 6 15% 10 37% 1 10% 19 22%
Slightly Disagree 8 29% 3 27% 11 28% 5 19% 4 40% 23 27%
Mostly Disagree 2 7% 1 9% 3 8% 4 15% 1 10% 9 10%
Strongly Disagree 7 25% 0 0% 7 18% 1 4% 2 20% 11 13%
Don't Know/No Opinion

3
20 --- 15 --- 35 --- 14 --- 11 --- 64 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Disgree Agree Disgree Agree Disgree Agree

58. 

Strongly Agree 9 21% 7 35% 16 26% 9 25% 10 48% 36 27%
Mostly Agree 16 38% 8 40% 24 39% 9 25% 5 24% 44 33%
Slightly Agree 10 24% 3 15% 13 21% 8 22% 4 19% 28 21%
Slightly Disagree 3 7% 1 5% 4 6% 4 11% 0 0% 10 8%
Mostly Disagree 4 10% 0 0% 4 6% 4 11% 1 5% 10 8%
Strongly Disagree 0 0% 1 5% 1 2% 2 6% 1 5% 5 4%
Don't Know/No Opinion

3
6 --- 6 --- 12 --- 5 --- 0 --- 17 ---

Typical (Average) Response Mostly Mostly Mostly Slightly Slightly Mostly
Agree Agree Agree Agree Agree Agree

Note:  P ercent ages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2 T otal employees includes persons t hat  did not  self-designat e with any employee group.
3 Not  included in percentage calculat ions.

Table 4.  2005 Accreditation Employee Survey Responses by Employee Group

Hartnell College excels in the course p lacement 
of students.

Hartnell College excels in the job p lacement of 
students.

I am aware of all Student Services offered at  
Hartnell College.

for Standard IIB: Student Support Services





Appendix D

Table 5 - Responses by Employee Group for Standard IIC:
Library and Learning Support Services





Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
5-1

Faculty Clas s ified Total

Full-time Part-time Total S taff Manag ers Employees
2

Que s tion1
N % N % N % N % N % N %

Total Res pondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

24. 

Stro n g ly  A g ree 15 34% 10 45% 25 38% 6 18% 7 39% 41 31%
M o s tly  A g ree 21 48% 7 32% 28 42% 15 44% 7 39% 54 41%
Slig h tly  A g ree 4 9% 3 14% 7 11% 9 26% 4 22% 25 19%
Slig h tly  Dis ag ree 2 5% 0 0% 2 3% 2 6% 0 0% 4 3%
M o s tly  Dis ag ree 0 0% 2 9% 2 3% 2 6% 0 0% 5 4%
Stro n g ly  Dis ag ree 2 5% 0 0% 2 3% 0 0% 0 0% 2 2%
Do n 't Kn o w/No  Op in io n

3
5 --- 4 --- 9 --- 7 --- 3 --- 20 ---

Typical (Averag e) Res pons e M o s tly M o s tly M o s tly M o s tly M o s tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

25.

Stro n g ly  A g ree 8 17% 7 37% 15 23% 7 22% 5 29% 29 23%
M o s tly  A g ree 21 46% 5 26% 26 40% 13 41% 7 41% 49 39%
Slig h tly  A g ree 9 20% 1 5% 10 15% 5 16% 4 24% 22 17%
Slig h tly  Dis ag ree 4 9% 4 21% 8 12% 6 19% 0 0% 17 13%
M o s tly  Dis ag ree 2 4% 1 5% 3 5% 1 3% 0 0% 4 3%
Stro n g ly  Dis ag ree 2 4% 1 5% 3 5% 0 0% 1 6% 5 4%

Do n 't Kn o w/No  Op in io n
3

3 --- 7 --- 10 --- 8 --- 4 --- 23 ---

Typical (Averag e) Res pons e M o s tly M o s tly M o s tly M o s tly M o s tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

26. 

Stro n g ly  A g ree 16 40% 8 47% 24 42% 3 14% 2 15% 30 29%
M o s tly  A g ree 15 38% 2 12% 17 30% 7 32% 6 46% 38 37%
Slig h tly  A g ree 8 20% 1 6% 9 16% 6 27% 4 31% 20 19%
Slig h tly  Dis ag ree 1 3% 2 12% 3 5% 2 9% 0 0% 6 6%
M o s tly  Dis ag ree 0 0% 1 6% 1 2% 2 9% 0 0% 3 3%
Stro n g ly  Dis ag ree 0 0% 3 18% 3 5% 2 9% 1 8% 6 6%
Do n 't Kn o w/No  Op in io n

3
8 --- 9 --- 17 --- 18 --- 7 --- 45 ---

Typical (Averag e) Res pons e M o s tly Slig h tly M o s tly Slig h tly M o s tly M o s tly
A g ree A g ree A g ree A g ree A g ree A g ree

T able  5 .  2005  Accreditation E mployee  Survey R esponses  by E mployee  G roup

T he H artnell College Library  has sufficient  
p rofessionally  qualified st aff to p rovide 
reference and informat ion ass ist ance and 
technical sup p ort  to serve faculty  and s taff 

d

H artnell College p rovides  adequate t raining, 
equip ment , and netw ork connect ivity  to access  
the collect ions of the library  and comp uter labs .

I have adequate op p ortunity  to recommend 
items to be added to the library  collect ion.

for S tandard IIC : Library and Learning  Support Services



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
5-2

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

29. 

Strong ly  A gree 14 35% 8 36% 22 35% 7 24% 1 8% 31 27%
M os tly  A gree 18 45% 7 32% 25 40% 6 21% 8 62% 44 38%
Sligh tly  A gree 4 10% 1 5% 5 8% 8 28% 1 8% 18 16%
Sligh tly  Dis agree 3 8% 4 18% 7 11% 5 17% 2 15% 15 13%
M os tly  Dis ag ree 1 3% 0 0% 1 2% 2 7% 0 0% 4 3%
Strong ly  Dis agree 0 0% 2 9% 2 3% 1 3% 1 8% 4 3%

Don 't Know/No Opin ion
3

6 --- 4 --- 10 --- 11 --- 8 --- 30 ---

Typical (Average) Res pons e M os tly M os tly M os tly Sligh tly Sligh tly M os tly
A gree A gree A gree A gree A gree A gree

30. 

Strong ly  A gree 16 41% 9 45% 25 42% 6 20% 7 37% 41 34%
M os tly  A gree 16 41% 4 20% 20 34% 10 33% 7 37% 41 34%
Sligh tly  A gree 4 10% 2 10% 6 10% 4 13% 3 16% 15 13%
Sligh tly  Dis agree 3 8% 2 10% 5 8% 2 7% 0 0% 8 7%
M os tly  Dis ag ree 0 0% 1 5% 1 2% 3 10% 0 0% 4 3%
Strong ly  Dis agree 0 0% 2 10% 2 3% 5 17% 2 11% 10 8%

Don 't Know/No Opin ion
3

10 --- 6 --- 16 --- 10 --- 2 --- 31 ---

Typical (Average) Res pons e M os tly M os tly M os tly Sligh tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

31. 

Strong ly  A gree 2 6% 5 28% 7 13% 4 16% 1 7% 13 13%
M os tly  A gree 21 60% 7 39% 28 53% 12 48% 8 53% 55 53%
Sligh tly  A gree 8 23% 3 17% 11 21% 6 24% 5 33% 23 22%
Sligh tly  Dis agree 2 6% 1 6% 3 6% 1 4% 0 0% 5 5%
M os tly  Dis ag ree 1 3% 1 6% 2 4% 1 4% 0 0% 3 3%
Strong ly  Dis agree 1 3% 1 6% 2 4% 1 4% 1 7% 5 5%

Don 't Know/No Opin ion
3

13 --- 7 --- 20 --- 16 --- 6 --- 44 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly Sligh tly M os tly
A gree A gree A gree A gree A gree A gree

Table 5.  2005 Accreditation Employee Survey Responses by Employee Group

T he H artnell College Library  A udio-Visual 
D ep artment’s op erat ing hours are sufficient  to 
sup p ort  instruct ion.

I am aw are that  materials from other inst itut ions 
are available for use by  H artnell College faculty , 
staff, and students through interlibrary  loan or 
on-site use.

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: Books

for Standard IIC: Library and Learning Support Services (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
5-3

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

32. 

Strongly  A gree 4 11% 5 28% 9 17% 4 15% 2 13% 16 15%
M os tly  A gree 23 64% 9 50% 32 59% 12 44% 11 69% 61 58%
Sligh tly  A gree 3 8% 3 17% 6 11% 7 26% 2 13% 17 16%
Sligh tly  Dis agree 4 11% 0 0% 4 7% 2 7% 0 0% 6 6%
M os tly  Dis agree 2 6% 0 0% 2 4% 2 7% 0 0% 4 4%
Strongly  Dis agree 0 0% 1 6% 1 2% 0 0% 1 6% 2 2%

Don't Know/No Opinion
3

12 --- 7 --- 19 --- 13 --- 5 --- 41 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

33. 

Strongly  A gree 7 19% 6 43% 13 26% 6 24% 3 20% 25 25%
M os tly  A gree 21 58% 6 43% 27 54% 9 36% 9 60% 50 50%
Sligh tly  A gree 5 14% 2 14% 7 14% 8 32% 3 20% 19 19%
Sligh tly  Dis agree 1 3% 0 0% 1 2% 2 8% 0 0% 3 3%
M os tly  Dis agree 1 3% 0 0% 1 2% 0 0% 0 0% 1 1%
Strongly  Dis agree 1 3% 0 0% 1 2% 0 0% 0 0% 2 2%

Don't Know/No Opinion
3

11 --- 10 --- 21 --- 14 --- 6 --- 45 ---

Typical (Average) Res pons e M os tly M os tly M os tly M os tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

34. 

Strongly  A gree 3 9% 4 27% 7 15% 3 13% 1 7% 11 12%
M os tly  A gree 18 55% 5 33% 23 48% 9 38% 8 57% 47 50%
Sligh tly  A gree 7 21% 2 13% 9 19% 8 33% 3 21% 20 21%
Sligh tly  Dis agree 4 12% 1 7% 5 10% 2 8% 1 7% 8 9%
M os tly  Dis agree 1 3% 1 7% 2 4% 1 4% 0 0% 4 4%
Strongly  Dis agree 0 0% 2 13% 2 4% 1 4% 1 7% 4 4%
Don't Know/No Opinion

3
15 --- 10 --- 25 --- 17 --- 7 --- 55 ---

Typical (Average) Res pons e M os tly Sligh tly Slightly Slightly Slightly Sligh tly
A gree A gree A gree A gree A gree A gree

Table 5.  2005 Accreditation Employee Survey Responses by Employee Group

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: M agaz ines and new sp ap ers

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: O n-line resources

T he library ’s holdings are adequate in terms of 
current  quality , dep th of coverage, and variety  
for: M edia (e.g., videos, laser discs, CD -RO M s)

 for Standard IIC: Library and Learning Support Services (continued)



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)

5-4

Faculty Clas s ified Total

Full-time P art-time Total S taff Manag ers Employees
2

Q ue s tion1
N % N % N % N % N % N %

35. 

Stro n g ly  A g ree 5 14% 3 19% 8 16% 7 27% 9 64% 16 16%
M o s tly  A g ree 21 60% 9 56% 30 59% 7 27% 4 29% 53 52%
Slig h tly  A g ree 4 11% 0 0% 4 8% 8 31% 0 0% 18 18%
Slig h tly  Dis ag ree 3 9% 2 13% 5 10% 1 4% 0 0% 6 6%
M o s tly  Dis ag ree 1 3% 1 6% 2 4% 1 4% 0 0% 3 3%
Stro n g ly  Dis ag ree 1 3% 1 6% 2 4% 2 8% 1 7% 6 6%

Do n 't  Kn o w/No  Op in io n
3

13 --- 9 --- 22 --- 15 --- 7 --- 47 ---

Typical (Averag e) Res pons e M o s tly M o s t ly M o s tly Slig h t ly Slig h tly M o s t ly
A g ree A g ree A g ree A g ree A g ree A g ree

36. 

Stro n g ly  A g ree 3 9% 4 25% 7 14% 7 27% 11 79% 16 16%
M o s tly  A g ree 24 69% 7 44% 31 61% 8 31% 2 14% 56 55%
Slig h tly  A g ree 3 9% 3 19% 6 12% 7 27% 0 0% 17 17%
Slig h tly  Dis ag ree 3 9% 1 6% 4 8% 2 8% 0 0% 6 6%
M o s tly  Dis ag ree 1 3% 0 0% 1 2% 1 4% 0 0% 2 2%
Stro n g ly  Dis ag ree 1 3% 1 6% 2 4% 1 4% 1 7% 4 4%

Do n 't  Kn o w/No  Op in io n
3

13 --- 10 --- 23 --- 14 --- 7 --- 47 ---

Typical (Averag e) Res pons e M o s tly M o s t ly M o s tly M o s tly M o s tly M o s t ly
A g ree A g ree A g ree A g ree A g ree A g ree

37. 

Stro n g ly  A g ree 8 23% 4 33% 12 26% 8 32% 2 14% 26 27%
M o s tly  A g ree 21 60% 6 50% 27 57% 7 28% 8 57% 47 49%
Slig h tly  A g ree 3 9% 2 17% 5 11% 7 28% 3 21% 15 16%
Slig h tly  Dis ag ree 1 3% 0 0% 1 2% 2 8% 1 7% 4 4%
M o s tly  Dis ag ree 2 6% 0 0% 2 4% 0 0% 0 0% 2 2%
Stro n g ly  Dis ag ree 0 0% 0 0% 0 0% 1 4% 0 0% 2 2%

Do n 't  Kn o w/No  Op in io n
3

13 --- 14 --- 27 --- 16 --- 7 --- 54 ---

Typical (Averag e) Res pons e M o s tly M o s t ly M o s tly M o s tly M o s tly M o s t ly
A g ree A g ree A g ree A g ree A g ree A g ree

T a ble  5 .  2 0 0 5  Ac c re dita tio n E mplo ye e  S urve y R e spo nse s  by E mplo ye e  G ro up

T he library  select s  acquires , organiz es  and 
m aint ains  an adequate and current  collect ion of 
t he follow ing m aterials  t o  sup p ort  t he 
ins t it u t ion’s  educat ional p rogram s: B ooks

T he library  select s  acquires , organiz es  and 
m aint ains  an adequate and current  collect ion of 
t he follow ing m aterials  t o  sup p ort  t he 
ins t it u t ion’s  educat ional p rogram s: M agaz ines  

d

T he library  select s  acquires , organiz es  and 
m aint ains  an adequate and current  collect ion of 
t he follow ing m aterials  t o  sup p ort  t he 
ins t it u t ion’s  educat ional p rogram s: O n-line 

o r S ta nda rd IIC : Libra ry a nd Le a rning  S uppo rt S e rvic e s  (c o ntinue d)



5-5

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

38. 

Strongly Agree 2 6% 3 23% 5 11% 5 22% 8 62% 12 13%
Mostly Agree 18 56% 6 46% 24 53% 7 30% 4 31% 44 49%
Slightly Agree 6 19% 1 8% 7 16% 8 35% 0 0% 19 21%
Slightly Disagree 5 16% 1 8% 6 13% 2 9% 0 0% 8 9%
Mostly Disagree 1 3% 1 8% 2 4% 0 0% 0 0% 3 3%
Strongly Disagree 0 0% 1 8% 1 2% 1 4% 1 8% 3 3%

Don't Know/No Opinion
3

16 --- 13 --- 29 --- 17 --- 8 --- 59 ---

Typical (Average) Response Slightly Slightly Slightly Mostly Slightly Mostly
Agree Agree Agree Agree Agree Agree

Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

Table 5.  2005 Accreditation Employee Survey Responses by Employee Group

The library selects acquires, organizes and 
maintains an adequate and current collection of 
the following materials to support the 
institution’s educational programs: Media (e.g., 
videos, laser discs, CD-ROMs)

for Standard IIC: Library and Learning Support Services (continued)





Appendix E

Table 6 - Responses by Employee Group for Standard IIIB:
Physical Resources





(continued)
6-1

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

Total Respondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

66. 

Strongly Agree 7 15% 8 33% 15 21% 4 10% 3 14% 25 17%
M os tly Agree 18 39% 10 42% 28 40% 23 58% 12 57% 69 48%
Slightly A gree 7 15% 2 8% 9 13% 5 13% 5 24% 23 16%
Slightly Disagree 7 15% 2 8% 9 13% 5 13% 1 5% 15 10%
M os tly Disagree 3 7% 1 4% 4 6% 1 3% 0 0% 6 4%
Strongly Disagree 4 9% 1 4% 5 7% 2 5% 0 0% 7 5%

Don't Know/No Opinion
3

2 --- 2 --- 4 --- 1 --- 0 --- 5 ---

Typical (Average) Response Slightly M os tly Slightly Slightly M os tly Slightly
A gree Agree Agree Agree A gree A gree

67. 
Strongly Agree 8 23% 6 55% 14 30% 2 6% 2 13% 22 21%
M os tly Agree 15 43% 4 36% 19 41% 19 58% 8 50% 48 45%
Slightly A gree 6 17% 1 9% 7 15% 9 27% 6 38% 26 24%
Slightly Disagree 2 6% 0 0% 2 4% 2 6% 0 0% 5 5%
M os tly Disagree 1 3% 0 0% 1 2% 0 0% 0 0% 2 2%
Strongly Disagree 3 9% 0 0% 3 7% 1 3% 0 0% 4 4%

Don't Know/No Opinion
3

12 --- 14 --- 26 --- 7 --- 5 --- 40 ---

Typical (Average) Response M ostly M os tly M os tly M os tly M os tly M ostly
A gree Agree Agree Agree A gree A gree

68. 

Strongly Agree 3 7% 7 28% 10 14% 8 20% 3 14% 21 14%
M os tly Agree 18 39% 9 36% 27 38% 13 32% 7 33% 53 36%
Slightly A gree 8 17% 5 20% 13 18% 7 17% 6 29% 27 18%
Slightly Disagree 9 20% 1 4% 10 14% 7 17% 3 14% 24 16%
M os tly Disagree 2 4% 1 4% 3 4% 4 10% 0 0% 8 5%
Strongly Disagree 6 13% 2 8% 8 11% 2 5% 2 10% 14 10%
Don't Know/No Opinion

3
3 --- 1 --- 4 --- 0 --- 0 --- 4 ---

Typical (Average) Response Slightly M os tly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree A gree

Note:  P ercent ages m ay not  sum  to  100% due to  rounding.
1  Quest ion num ber references quest ionnaire.
2  T otal employees includes persons t hat  did not  self-designat e with  any em ployee group.
3  Not  included in  percentage calculat ions.

Table 6.  2005 Accreditation Employee Survey Responses by Employee Group

Access to the Hartnell College camp uses is 
satisfactory .

I am satisfied with the athlet ic facilit ies on 

The Hartnell College bathrooms are p rop erly  
maintained and cleaned.

for Standard IIIB: Physical Resources



(continued)
6-2

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

69. 
Strongly Agree 2 5% 7 33% 9 14% 3 8% 3 14% 17 12%
Mostly Agree 20 45% 6 29% 26 40% 13 33% 10 48% 53 39%
Slightly A gree 10 23% 4 19% 14 22% 10 26% 4 19% 30 22%
Slightly Disagree 5 11% 2 10% 7 11% 9 23% 2 10% 19 14%
Mostly Disagree 3 7% 1 5% 4 6% 3 8% 1 5% 10 7%
Strongly Disagree 4 9% 1 5% 5 8% 1 3% 1 5% 8 6%

Don't Know/No Opinion
3

4 --- 4 --- 8 --- 1 --- 0 --- 10 ---

Typical (Average) Response Slightly Mos tly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree Agree

70. 

Strongly Agree 7 14% 9 35% 16 21% 5 13% 5 24% 30 20%
Mostly Agree 16 33% 9 35% 25 33% 12 30% 6 29% 45 30%
Slightly A gree 10 20% 3 12% 13 17% 10 25% 6 29% 31 21%
Slightly Disagree 11 22% 3 12% 14 19% 7 18% 1 5% 24 16%
Mostly Disagree 3 6% 1 4% 4 5% 4 10% 1 5% 10 7%
Strongly Disagree 2 4% 1 4% 3 4% 2 5% 2 10% 9 6%

Don't Know/No Opinion
3

0 --- 0 --- 0 --- 0 --- 0 --- 0 ---

Typical (Average) Response Slightly Mos tly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree Agree

71. 

Strongly Agree 5 11% 6 27% 11 16% 5 13% 8 38% 27 19%
Mostly Agree 19 41% 7 32% 26 38% 6 15% 6 29% 42 30%
Slightly A gree 7 15% 3 14% 10 15% 11 28% 0 0% 22 16%
Slightly Disagree 8 17% 1 5% 9 13% 10 26% 4 19% 24 17%
Mostly Disagree 4 9% 2 9% 6 9% 6 15% 0 0% 13 9%
Strongly Disagree 3 7% 3 14% 6 9% 1 3% 3 14% 12 9%

Don't Know/No Opinion
3

3 --- 4 --- 7 --- 2 --- 0 --- 10 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
A gree Agree Agree Agree A gree Agree

Note:  P ercent ages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2  T otal employees includes persons t hat  did not  self-designat e with any employee group.
3  Not  included in percentage calculat ions.

Table 6.  2005 Accreditation Employee Survey Responses by Employee Group

Hartnell College manages its facilit ies efficiently .

I am satisfied with the comfort and 
at tractiveness of the buildings and grounds.

The Hartnell College cafeteria p rovides a good 
selection of foods and beverages.

for Standard IIIB: Physical Resources (continued)



(continued)
6-3

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

72. 
Strongly Agree 2 4% 6 24% 8 11% 9 23% 1 5% 10 7%
Mostly Agree 14 29% 5 20% 19 26% 0 0% 7 35% 37 25%
Slightly Agree 13 27% 3 12% 16 22% 10 25% 7 35% 35 24%
Slightly Disagree 7 15% 6 24% 13 18% 10 25% 2 10% 28 19%
Mostly Disagree 9 19% 2 8% 11 15% 4 10% 2 10% 19 13%
Strongly Disagree 3 6% 3 12% 6 8% 7 18% 1 5% 17 12%
Don't Know/No Opinion

3
1 --- 1 --- 2 --- 0 --- 0 --- 2 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Agree Agree Agree Disagree Agree Agree

73. 

Strongly Agree 5 10% 8 33% 13 18% 3 8% 4 20% 23 16%
Mostly Agree 15 31% 9 38% 24 33% 13 33% 6 30% 44 31%
Slightly Agree 5 10% 5 21% 10 14% 11 28% 7 35% 31 22%
Slightly Disagree 11 23% 1 4% 12 17% 8 21% 2 10% 24 17%
Mostly Disagree 5 10% 0 0% 5 7% 4 10% 1 5% 11 8%
Strongly Disagree 7 15% 1 4% 8 11% 0 0% 0 0% 11 8%
Don't Know/No Opinion

3
1 --- 1 --- 2 --- 2 --- 1 --- 5 ---

Typical (Average) Response Slightly Mostly Slightly Slightly Mostly Slightly
Agree Agree Agree Agree Agree Agree

74. 

Strongly Agree 8 16% 4 17% 12 16% 5 13% 4 19% 23 16%
Mostly Agree 17 35% 10 42% 27 37% 13 33% 11 52% 54 37%
Slightly Agree 12 24% 6 25% 18 25% 8 21% 4 19% 32 22%
Slightly Disagree 6 12% 0 0% 6 8% 7 18% 1 5% 17 12%
Mostly Disagree 4 8% 3 13% 7 10% 3 8% 1 5% 13 9%
Strongly Disagree 2 4% 1 4% 3 4% 3 8% 0 0% 7 5%
Don't Know/No Opinion

3
0 --- 0 --- 0 --- 1 --- 0 --- 1 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Mostly Slightly
Agree Agree Agree Agree Agree Agree

Note:  Percentages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2 T otal employees includes persons that  did not  self-designate with any employee group.
3 Not  included in percentage calculat ions.

Table 6.  2005 Accreditation Employee Survey Responses by Employee Group

I am satisfied with the furniture on the 

Hartnell College p rovides a healthy  working 
environment for teaching and learning.

I am satisfied with my personal safety  and 
security  on campus.

for Standard IIIB: Physical Resources (continued)



(continued)
6-4

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

75. 

Strongly A gree 8 24% 9 60% 17 35% 5 15% 5 25% 31 27%
M os tly  A gree 12 35% 3 20% 15 31% 11 33% 9 45% 39 34%
Slightly A gree 5 15% 1 7% 6 12% 7 21% 5 25% 20 17%
Slightly Disagree 5 15% 1 7% 6 12% 5 15% 0 0% 12 10%
M os tly  Disagree 4 12% 1 7% 5 10% 4 12% 1 5% 11 10%
Strongly Disagree 0 0% 0 0% 0 0% 1 3% 0 0% 2 2%

Don't Know/No Opinion
3

15 --- 8 --- 23 --- 6 --- 1 --- 30 ---

Typical (Average) Response Slightly M os tly M os tly Slightly M os tly M os tly
A gree A gree A gree A gree A gree A gree

76. 

Strongly A gree 4 9% 8 35% 12 17% 0 0% 1 5% 14 10%
M os tly  A gree 7 15% 7 30% 14 20% 7 17% 4 19% 29 20%
Slightly A gree 14 30% 5 22% 19 27% 5 12% 2 10% 29 20%
Slightly Disagree 12 26% 2 9% 14 20% 12 29% 6 29% 33 23%
M os tly  Disagree 5 11% 0 0% 5 7% 9 22% 2 10% 19 13%
Strongly Disagree 5 11% 1 4% 6 9% 8 20% 6 29% 21 14%

Don't Know/No Opinion
3

2 --- 3 --- 5 --- 0 --- 0 --- 5 ---

Typical (Average) Response Slightly M os tly Slightly Slightly Slightly Slightly
A gree A gree A gree Disagree Disagree Disagree

77. 
Strongly A gree 2 4% 3 12% 5 7% 0 0% 1 6% 7 5%
M os tly  A gree 14 29% 12 48% 26 36% 8 22% 2 12% 38 27%
Slightly A gree 10 21% 3 12% 13 18% 12 32% 3 18% 30 22%
Slightly Disagree 7 15% 2 8% 9 12% 9 24% 7 41% 29 21%
M os tly  Disagree 12 25% 2 8% 14 19% 3 8% 2 12% 21 15%
Strongly Disagree 3 6% 3 12% 6 8% 5 14% 2 12% 14 10%
Don't Know/No Opinion

3
1 --- 1 --- 2 --- 3 --- 3 --- 9 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
A gree A gree A gree Disagree Disagree A gree

Note:  P ercent ages m ay not  sum  to  100% due t o  rounding.
1  Quest ion  num ber references quest ionnaire.
2  T ot al employees includes persons t hat  did not  self-designat e with  any em ployee group.
3  Not  included in  percent age calculat ions.

Table 6.  2005 Accreditation Employee Survey Responses by Employee Group

Security  staff resp onds quickly  in emergency  
situations.

There is adequate signage on and off camp us to 
locate Hartnell College camp uses, classrooms, 
and offices.

Offices and classrooms are of adequate sizes. 

for Standard IIIB: Physical Resources (continued)



6-5

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

78. 
Strongly Agree 5 11% 1 5% 6 9% 4 13% 1 6% 11 9%
Mostly Agree 8 17% 2 9% 10 14% 5 16% 6 38% 22 17%
Slightly Agree 13 28% 7 32% 20 29% 8 25% 3 19% 33 26%
Slightly Disagree 6 13% 4 18% 10 14% 7 22% 3 19% 24 19%
Mostly Disagree 9 19% 5 23% 14 20% 7 22% 3 19% 25 19%
Strongly Disagree 6 13% 3 14% 9 13% 1 3% 0 0% 14 11%

Don't Know/No Opinion
3

1 --- 4 --- 5 --- 8 --- 5 --- 18 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Slightly Slightly
Disagree Disagree Disagree Agree Agree Disagree

Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

Table 6.  2005 Accreditation Employee Survey Responses by Employee Group

Campuses and classrooms are overcrowded.

for Standard IIIB: Physical Resources (continued)





Appendix F

Table 7 - Responses by Employee Group for Standard IIIC:

Technology Resources





Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
7-1

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Que s tion1
N % N % N % N % N % N %

Total Res pondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

27. 

Strong ly  A gree 5 10% 7 35% 12 18% 7 21% 1 6% 21 16%
M os tly  A gree 25 52% 6 30% 31 46% 10 29% 7 44% 51 39%
Sligh tly  A gree 6 13% 2 10% 8 12% 9 26% 2 13% 24 18%
Sligh tly  Dis agree 6 13% 3 15% 9 13% 4 12% 3 19% 18 14%
M os tly  Dis ag ree 5 10% 1 5% 6 9% 1 3% 1 6% 9 7%
Strong ly  Dis agree 1 2% 1 5% 2 3% 3 9% 2 13% 9 7%
Don 't Know/No Op in ion

3
1 --- 6 --- 7 --- 5 --- 5 --- 17 ---

Typical (Average) Res pons e Sligh tly M os tly Sligh tly Sligh tly Sligh tly Sligh tly
A gree A gree A gree A gree A gree A gree

28. 

Strong ly  A gree 15 34% 9 43% 24 37% 4 15% 7 37% 37 30%
M os tly  A gree 19 43% 5 24% 24 37% 12 46% 9 47% 51 41%
Sligh tly  A gree 6 14% 2 10% 8 12% 5 19% 2 11% 18 15%
Sligh tly  Dis agree 2 5% 4 19% 6 9% 2 8% 0 0% 9 7%
M os tly  Dis ag ree 2 5% 0 0% 2 3% 2 8% 0 0% 4 3%
Strong ly  Dis agree 0 0% 1 5% 1 2% 1 4% 1 5% 4 3%

Don 't Know/No Op in ion
3

4 --- 5 --- 9 --- 12 --- 2 --- 24 ---

Typical (Average) Res pons e M os tly M os tly M os tly Sligh tly M os tly M os tly
A gree A gree A gree A gree A gree A gree

39. 

Strong ly  A gree 8 20% 5 31% 13 23% 7 26% 1 10% 22 21%
M os tly  A gree 12 29% 5 31% 17 30% 9 33% 5 50% 34 32%
Sligh tly  A gree 7 17% 1 6% 8 14% 5 19% 4 40% 21 20%
Sligh tly  Dis agree 6 15% 3 19% 9 16% 4 15% 0 0% 13 12%
M os tly  Dis ag ree 5 12% 2 13% 7 12% 0 0% 0 0% 7 7%
Strong ly  Dis agree 3 7% 0 0% 3 5% 2 7% 0 0% 8 8%

Don 't Know/No Op in ion
3

7 --- 10 --- 17 --- 14 --- 11 --- 45 ---

Typical (Average) Res pons e Sligh tly Sligh tly Sligh tly M os tly Sligh tly M os tly
A gree A gree A gree A gree A gree A gree

Table 7 .  2005 Accreditation Employee Survey Responses by Employee G roup

Comp uters and softw are on camp us are up -to-
date, in good condit ion, and meet  students’ 
assignment  needs.

T he Faculty  Resource Center op erat ing hours 
p rovide me w ith adequate access.

T he comp uter labs’ softw are and netw ork 
configurat ions p rovide me w ith adequate access 
to the ap p licat ions I need to sup p ort  my  

for Standard IIIC : Technology R esources



(continued)
7-2

Faculty Class ified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

59. 
Strongly Agree 3 7% 8 42% 11 17% 3 8% 3 15% 17 13%
Mostly Agree 18 39% 7 37% 25 38% 14 38% 6 30% 49 36%
Slightly Agree 12 26% 0 0% 12 18% 9 24% 4 20% 28 21%
Slightly Disagree 2 4% 1 5% 3 5% 4 11% 4 20% 13 10%
Mostly Disagree 4 9% 3 16% 7 11% 2 5% 2 10% 14 10%
Strongly Disagree 7 15% 0 0% 7 11% 5 14% 1 5% 15 11%
Don't Know/No Opinion

3
3 --- 7 --- 10 --- 3 --- 1 --- 14 ---

Typical (Average) Response Slightly Mos tly Slightly Slightly Slightly Slightly
Agree Agree Agree Agree Agree Agree

60. 

Strongly Agree 10 22% 10 50% 20 30% 5 13% 5 24% 31 22%
Mostly Agree 13 28% 5 25% 18 27% 13 34% 7 33% 44 32%
Slightly Agree 9 20% 1 5% 10 15% 8 21% 5 24% 24 17%
Slightly Disagree 4 9% 2 10% 6 9% 5 13% 0 0% 12 9%
Mostly Disagree 5 11% 2 10% 7 11% 2 5% 1 5% 12 9%
Strongly Disagree 5 11% 0 0% 5 8% 5 13% 3 14% 16 12%

Don't Know/No Opinion
3

3 --- 6 --- 9 --- 2 --- 0 --- 11 ---

Typical (Average) Response Slightly Mos tly Mos tly Slightly Slightly Slightly
Agree Agree Agree Agree Agree Agree

61. 

Strongly Agree 13 27% 14 58% 27 38% 9 23% 6 29% 44 30%
Mostly Agree 23 48% 4 17% 27 38% 12 30% 11 52% 55 37%
Slightly Agree 7 15% 4 17% 11 15% 6 15% 3 14% 25 17%
Slightly Disagree 4 8% 1 4% 5 7% 5 13% 0 0% 11 7%
Mostly Disagree 0 0% 1 4% 1 1% 3 8% 1 5% 5 3%
Strongly Disagree 1 2% 0 0% 1 1% 5 13% 0 0% 7 5%

Don't Know/No Opinion
3

1 --- 2 --- 3 --- 0 --- 0 --- 3 ---

Typical (Average) Response Mostly Mos tly Mos tly Slightly Mos tly Mos tly
Agree Agree Agree Agree Agree Agree

Note:  P ercent ages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2  T otal employees includes persons t hat  did not  self-designat e with any employee group.
3  Not  included in percentage calculat ions.

Table 7.  2005 Accreditation Employee Survey Responses by Employee Group

Technology  is up -to-date and integrated.

Technology  hardware and software are kep t 
current to meet my  work needs.

Technology  training is available to meet my  
work needs.

for Standard IIIC: Technology Resources (continued)



(continued)
7-3

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

62. 

Strongly A gree 8 17% 8 35% 16 23% 4 11% 4 20% 27 19%
M os tly  A gree 17 35% 5 22% 22 31% 9 25% 8 40% 43 30%
Slightly A gree 8 17% 3 13% 11 15% 7 19% 4 20% 24 17%
Slightly Dis agree 4 8% 4 17% 8 11% 6 17% 2 10% 18 13%
M os tly  Dis agree 1 2% 3 13% 4 6% 6 17% 0 0% 11 8%
Strongly Dis agree 10 21% 0 0% 10 14% 4 11% 2 10% 18 13%

Don't Know/No Opinion
3

1 --- 3 --- 4 --- 4 --- 0 --- 8 ---

Typical (Average) Res pons e Slightly Slightly Slightly Slightly Slightly Slightly
A gree A gree A gree A gree A gree A gree

63. 

Strongly A gree 2 7% 7 58% 9 22% 0 0% 0 0% 9 9%
M os tly  A gree 8 28% 4 33% 12 29% 7 20% 5 29% 27 26%
Slightly A gree 4 14% 0 0% 4 10% 5 14% 2 12% 14 14%
Slightly Dis agree 6 21% 1 8% 7 17% 8 23% 7 41% 24 23%
M os tly  Dis agree 2 7% 0 0% 2 5% 6 17% 0 0% 9 9%
Strongly Dis agree 7 24% 0 0% 7 17% 9 26% 3 18% 20 19%
Don't Know/No Opinion

3
19 --- 14 --- 33 --- 5 --- 4 --- 46 ---

Typical (Average) Res pons e Slightly M os tly Slightly Slightly Slightly Slightly
Dis agree A gree A gree Dis agree Dis agree Dis agree

64. 

Strongly A gree 1 3% 4 44% 5 10% 0 0% 1 6% 6 5%
M os tly  A gree 5 13% 5 56% 10 20% 2 6% 0 0% 15 13%
Slightly A gree 6 15% 0 0% 6 12% 6 18% 2 12% 18 16%
Slightly Dis agree 8 20% 0 0% 8 16% 10 29% 4 24% 24 21%
M os tly  Dis agree 5 13% 0 0% 5 10% 6 18% 3 18% 15 13%
Strongly Dis agree 15 38% 0 0% 15 31% 10 29% 7 41% 35 31%
Don't Know/No Opinion

3
8 --- 17 --- 25 --- 7 --- 4 --- 37 ---

Typical (Average) Res pons e Slightly M os tly Slightly Slightly M os tly Slightly
Dis agree A gree A gree Dis agree Dis agree Dis agree

Not e:  P ercent ages m ay not  sum  t o  100% due t o  rounding.
1  Quest ion  num ber references quest ionnaire.
2  T ot al em ployees includes persons t hat  did not  self-designat e wit h  any  em ployee group.
3  Not  included in  percent age calculat ions.

Table 7.  2005 Accreditation Employee Survey Responses by Employee Group

T here is adequate technical staff to sup p ort  the 
use of technology  on camp us.

Job descrip tions and duties are kep t current  
with duties assigned as new technology  is 
imp lemented on camp us.

Budgets are adjusted and funding is 
ap p rop riated to meet current technology  

for Standard IIIC: Technology Resources (continued)



7-4

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

65. 

Strongly Agree 4 9% 9 60% 13 22% 2 6% 3 15% 19 15%
Mostly Agree 12 27% 4 27% 16 27% 8 23% 5 25% 33 26%
Slightly Agree 11 25% 2 13% 13 22% 9 26% 5 25% 30 24%
Slightly Disagree 3 7% 0 0% 3 5% 7 20% 3 15% 15 12%
Mostly Disagree 2 5% 0 0% 2 3% 3 9% 2 10% 8 6%
Strongly Disagree 12 27% 0 0% 12 20% 6 17% 2 10% 22 17%

Don't Know/No Opinion
3

4 --- 11 --- 15 --- 6 --- 1 --- 23 ---

Typical (Average) Response Slightly Mostly Slightly Slightly Slightly Slightly
Disagree Agree Agree Disagree Agree Agree

Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

Table 7.  2005 Accreditation Employee Survey Responses by Employee Group

The college seeks and dedicates resources to be a 
technologically advanced institution, as stated in 
its vision statement.

for Standard IIIC: Technology Resources (continued)



Appendix G

Table 8 - Responses by Employee Group for Standard  IV:
Leadership and Governance





Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
8-1

Faculty Clas s ified Total

Full-time Part-time Total S taff Manag ers Employees
2

Que s tion1
N % N % N % N % N % N %

Total Res pondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

45. 

Stro n g ly  A g ree 2 5% 4 27% 6 12% 1 3% 6 30% 14 12%
M o s tly  A g ree 1 3% 6 40% 7 13% 6 19% 6 30% 20 18%
Slig h tly  A g ree 12 32% 1 7% 13 25% 8 26% 4 20% 25 22%
Slig h tly  Dis ag ree 3 8% 2 13% 5 10% 5 16% 2 10% 12 11%
M o s tly  Dis ag ree 6 16% 2 13% 8 15% 4 13% 0 0% 14 12%
Stro n g ly  Dis ag ree 13 35% 0 0% 13 25% 7 23% 2 10% 29 25%
Do n 't Kn o w/No  Op in io n

3
10 --- 11 --- 21 --- 10 --- 1 --- 35 ---

Typical (Averag e) Res pons e Slig h tly M o s tly Slig h tly Slig h tly M o s tly Slig h tly
Dis ag ree A g ree A g ree Dis ag ree A g ree Dis ag ree

46. 

Stro n g ly  A g ree 7 17% 4 24% 11 19% 3 9% 9 43% 25 20%
M o s tly  A g ree 6 14% 2 12% 8 14% 6 19% 6 29% 21 17%
Slig h tly  A g ree 11 26% 3 18% 14 24% 10 31% 4 19% 32 26%
Slig h tly  Dis ag ree 5 12% 1 6% 6 10% 3 9% 0 0% 12 10%
M o s tly  Dis ag ree 5 12% 3 18% 8 14% 3 9% 0 0% 11 9%
Stro n g ly  Dis ag ree 8 19% 4 24% 12 20% 7 22% 2 10% 24 19%

Do n 't Kn o w/No  Op in io n
3

7 --- 9 --- 16 --- 9 --- 0 --- 26 ---

Typical (Averag e) Res pons e Slig h tly Slig h tly Slig h tly Slig h tly M o s tly Slig h tly
A g ree Dis ag ree A g ree Dis ag ree A g ree A g ree

47. 

Stro n g ly  A g ree 2 5% 5 36% 7 13% 2 6% 7 35% 16 13%
M o s tly  A g ree 4 10% 4 29% 8 14% 5 15% 6 30% 22 18%
Slig h tly  A g ree 6 14% 1 7% 7 13% 5 15% 1 5% 15 12%
Slig h tly  Dis ag ree 12 29% 1 7% 13 23% 8 24% 2 10% 25 20%
M o s tly  Dis ag ree 4 10% 2 14% 6 11% 7 21% 0 0% 15 12%
Stro n g ly  Dis ag ree 14 33% 1 7% 15 27% 7 21% 4 20% 29 24%

Do n 't Kn o w/No  Op in io n
3

7 --- 12 --- 19 --- 7 --- 1 --- 29 ---

Typical (Averag e) Res pons e Slig h tly Slig h tly Slig h tly Slig h tly Slig h tly Slig h tly
Dis ag ree A g ree A g ree Dis ag ree A g ree Dis ag ree

T able  8 .  20 05  Accredita tion E mployee  Survey R esponses  by E mployee  G roup

T he Board of T rustees  has  p erformed 
resp ons ively  in overseeing t he financial 
soundness  of t he dis t rict .

I have a subs tant ive role in college governance 
and p olicy -making that  relate to my  areas  of 
resp ons ibility  and exp ert ise.

T he H artnell Board of T rus tees  makes  
resp ons ible decis ions  and t akes  resp onsible 
act ions  that  sup p ort  and p romote the miss ions  
and funct ions  of t he college.

for S tandard IV: Leadership and G o verna nce  



Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

(continued)
8-2

Faculty Clas s ified Total

Full-time Part-time Total S taff Managers Employees
2

Question1
N % N % N % N % N % N %

48. 

Strong ly  A gree 1 2% 6 46% 7 13% 1 3% 7 33% 16 13%
M os tly  A gree 3 7% 3 23% 6 11% 4 11% 6 29% 17 14%
Sligh tly  A gree 11 27% 1 8% 12 22% 5 14% 1 5% 21 17%
Sligh tly  Dis agree 8 20% 0 0% 8 15% 3 9% 2 10% 15 12%
M os tly  Dis ag ree 5 12% 1 8% 6 11% 9 26% 3 14% 18 15%
Strong ly  Dis agree 13 32% 2 15% 15 28% 13 37% 2 10% 35 29%
Don 't Know/No Opin ion

3
7 --- 13 --- 20 --- 5 --- 0 --- 26 ---

Typical (Average) Res pons e Sligh tly M os tly Sligh tly M os tly Sligh tly Sligh tly
Dis agree A gree A gree Dis ag ree A gree Dis agree

49. 

Strong ly  A gree 2 5% 6 33% 8 14% 1 3% 4 19% 14 11%
M os tly  A gree 10 24% 5 28% 15 25% 5 15% 9 43% 31 24%
Sligh tly  A gree 9 22% 4 22% 13 22% 7 21% 3 14% 26 20%
Sligh tly  Dis agree 1 2% 1 6% 2 3% 5 15% 2 10% 10 8%
M os tly  Dis ag ree 9 22% 1 6% 10 17% 9 26% 1 5% 21 17%
Strong ly  Dis agree 10 24% 1 6% 11 19% 7 21% 2 10% 25 20%
Don 't Know/No Opin ion

3
7 --- 8 --- 15 --- 6 --- 0 --- 22 ---

Typical (Average) Res pons e Sligh tly M os tly Sligh tly Sligh tly Sligh tly Sligh tly
Dis agree A gree A gree Dis ag ree A gree Dis agree

50. 

Strong ly  A gree 4 9% 8 44% 12 18% 3 9% 8 38% 24 18%
M os tly  A gree 6 13% 6 33% 12 18% 6 17% 7 33% 26 19%
Sligh tly  A gree 12 26% 1 6% 13 20% 7 20% 1 5% 27 20%
Sligh tly  Dis agree 4 9% 1 6% 5 8% 5 14% 2 10% 12 9%
M os tly  Dis ag ree 7 15% 1 6% 8 12% 7 20% 1 5% 19 14%
Strong ly  Dis agree 14 30% 1 6% 15 23% 7 20% 2 10% 26 19%
Don 't Know/No Opin ion

3
2 --- 8 --- 10 --- 5 --- 0 --- 16 ---

Typical (Average) Res pons e Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly Sligh tly
Dis agree A gree A gree Dis ag ree A gree A gree

Table 8.  2005 Accreditation Employee Survey Responses by Employee Group

T he administ rat ion sup p orts and uses a decision-
making p rocess w hich involves the p ersons w ho 
w ill be affected.

T he administ rat ion p rovides effect ive and 
efficient  learning and management  w hich 
sup p orts the college’s mission.

T he administ rat ion p rovides effect ive leadership  
to define goals, develop  p lans, and establish 
p riorit ies for the inst itut ion.

for Standard IV: Leadership and Governance (continued)



8-3

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

51. 

Strongly Agree 2 4% 8 38% 10 15% 2 6% 2 10% 16 12%
Mostly Agree 8 18% 6 29% 14 21% 3 8% 8 38% 27 20%
Slightly Agree 10 22% 1 5% 11 17% 11 31% 3 14% 28 20%
Slightly Disagree 7 16% 2 10% 9 14% 5 14% 5 24% 21 15%
Mostly Disagree 7 16% 1 5% 8 12% 6 17% 2 10% 19 14%
Strongly Disagree 11 24% 3 14% 14 21% 9 25% 1 5% 26 19%

Don't Know/No Opinion
3

1 --- 5 --- 6 --- 4 --- 0 --- 10 ---

Typical (Average) Response Slightly Slightly Slightly Slightly Mostly Slightly
Disagree Agree Agree Disagree Agree Disagree

Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

Table 8.  2005 Accreditation Employee Survey Responses by Employee Group

The administration has established and utilizes 
effective methods of communication to exchange 
information in a timely and efficient manner.

for Standard IV: Leadership and Governance (continued)





Appendix H

Table 9 - Responses by Employee Group for Campus Climate Questions





(continued)
9-1

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

Total Respondents 49 100% 26 100% 77 100% 41 100% 21 100% 153 100%

86.

Excellent 4 8% 6 27% 10 14% 0 0% 1 5% 13 9%
Very Good 6 12% 6 27% 12 17% 7 18% 8 40% 28 20%
Good 10 20% 7 32% 17 24% 16 42% 3 15% 41 29%
Fair 9 18% 3 14% 12 17% 13 34% 5 25% 32 22%
Poor 20 41% 0 0% 20 28% 2 5% 3 15% 29 20%

Don't Know/No Opinion
3

0 --- 0 --- 0 --- 1 --- 0 --- 3 ---

Typical (Average) Response Fair Very Good Good Good Good Good

87.

Excellent 11 24% 5 24% 16 24% 5 15% 4 21% 28 21%
Very Good 11 24% 8 38% 19 28% 9 26% 9 47% 39 29%
Good 16 35% 6 29% 22 33% 11 32% 2 11% 40 30%
Fair 5 11% 2 10% 7 10% 9 26% 3 16% 20 15%
Poor 3 7% 0 0% 3 4% 0 0% 1 5% 6 5%

Don't Know/No Opinion
3

2 --- 1 --- 3 --- 5 --- 1 --- 12 ---

Typical (Average) Response Good Very Good Very Good Good Very Good Good

88.

Excellent 5 10% 6 29% 11 16% 1 3% 1 5% 15 11%
Very Good 14 29% 6 29% 20 29% 11 29% 10 50% 43 30%
Good 16 33% 8 38% 24 35% 21 55% 6 30% 57 40%
Fair 8 17% 1 5% 9 13% 3 8% 2 10% 18 13%
Poor 5 10% 0 0% 5 7% 2 5% 1 5% 8 6%

Don't Know/No Opinion
3

1 --- 1 --- 2 --- 1 --- 0 --- 5 ---

Typical (Average) Response Good Very Good Good Good Good Good

Note:  Percentages may not  sum to 100% due to rounding.
1  Quest ion number references quest ionnaire.
2 T otal employees includes persons that  did not  self-designate with any employee group.
3 Not  included in percentage calculat ions.

Table 9.  2005 Accreditation Employee Survey Responses to

Overall, how would you assess the campus 
climate/environment at Hartnell College for 
employees?

How effective is Hartnell College in p romoting 
employee diversity?

Overall, how would you assess the campus 
climate/environment at Hartnell College for 
students?

Campus Climate Questions by Employee Group



9-2

Faculty Classified Total

Full-time Part-time Total Staff Managers Employees
2

Question1
N % N % N % N % N % N %

89. 

Excellent 10 22% 10 48% 20 30% 4 13% 5 25% 34 26%
Very Good 14 30% 5 24% 19 28% 11 34% 7 35% 39 29%
Good 13 28% 5 24% 18 27% 13 41% 4 20% 38 29%
Fair 6 13% 1 5% 7 10% 3 9% 2 10% 15 11%
Poor 3 7% 0 0% 3 4% 1 3% 2 10% 7 5%
Don't Know/No Opinion

3
3 --- 1 --- 4 --- 7 --- 0 --- 13 ---

Typical (Average) Response Good Very Good Very Good Good Very Good Very Good

Note:  Percentages may not sum to 100% due to rounding.
1 Question number references questionnaire.
2 Total employees includes persons that did not self-designate with any employee group.
3 Not included in percentage calculations.

Table 9.  2005 Accreditation Employee Survey Responses to

How effective is Hartnell College in promoting 
student diversity?

Campus Climate Questions by Employee Group (continued)



Appendix I

Table 10 - Responses for Subgroups Having
Significantly Different Responses





(continued)

10-1

Group A Significantly Higher than Group B 
1

Question 2 Group A Group B

9.

Part-Time   Full-Time
Differences among Employee Groups Faculty Classified Managers Faculty

73% 59% 57% 20%

45.

Part-Time  Full-Time  
Differences among Employee Groups Faculty Managers Faculty  

67% 60% 8%  

47.

Part-Time  Full-Time  
Differences among Employee Groups Faculty Managers Faculty  

65% 65% 15%  

48.

Part-Time  Full-Time  
Differences among Employee Groups Faculty Managers Faculty Classified

69% 62% 9% 14%

1 Significantly Different = average of each subgroup in Group A is statistically significant (p  = .001) and more than 
   0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.

Percent of employees who strongly agree or 
mostly agree that the administration supports 
and uses a decision-making process which 
involves the persons who will be affected.

Percent of employees who strongly agree or 
mostly agree that the Board of Trustees 
makes responsible decisions and takes 
responsible actions that support and 
promote the missions and functions of the 

Table 10.  2005 Accreditation Employee Survey Responses for Subgroups 

Having Significantly Different Responses 1

Percent of employees who strongly agree or 
mostly agree that there is a positive 
environment in which faculty are treated with 
respect.

Percent of employees who strongly agree or 
mostly agree that the Board of Trustees has 
performed responsively in overseeing the 
financial soundness of the district.



(continued)

10-2

Group A Significantly Higher than Group B 
1

Question 2 Group A Group B

49.

Part-Time  
Differences among Employee Groups Managers Faculty Classified

Comparison 1 62% 61% 18%

Part-Time Full-Time
Faculty Faculty

Comparison 2 61% 9%

50.

Part-Time  Full-Time  
Differences among Employee Groups Faculty Managers Faculty  

Comparison 1 77% 71% 22%

Part-Time
Faculty Classified

Comparison 2 77% 26%
    

51.

 Part-Time  Full-Time
Differences among Employee Groups  Faculty Classified Faculty

 67% 14% 22%

1 Significantly  Different = average of each subgroup in Group A is statistically  significant (p  = .001) and more than 
   0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.

Percent of employees who strongly agree or 
mostly agree that the administration provides 
effective leadership to define goals, develop 
plans and establish priorities for the 
institution. 

Percent of employees who strongly agree or 
mostly agree that the administration has 
established effective methods of 
communication to exchange information in a 
timely and efficient manner.

Table 10.  2005 Accreditation Employee Survey Responses for Subgroups 

Having Significantly Different Responses 1

Percent of employees who strongly agree or 
mostly agree that the administration provides 
effective and efficient learning and 
management which supports the college's  
mission.



(continued)

10-3

Group A Significantly Higher than Group B 
1

Question 2 Group A Group B

54.

 Full-Time   
Differences among Employee Groups  Faculty Classified

 65% 12%  

63.

 Part-Time  Full-Time
Differences among Employee Groups  Faculty Classified Managers Faculty

 91% 20% 29% 35%

64.

 Part-Time  Full-Time
Differences among Employee Groups  Faculty Classified Managers Faculty

  100% 6% 6% 16%

1 Significantly Different = average of each subgroup in Group A is statistically significant (p  = .001) and more than 
   0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.

Percent of employees who strongly agree or 
mostly agree that budgets are adjusted and 
funding is appropriated to meet current 
technology demands.

Table 10.  2005 Accreditation Employee Survey Responses for Subgroups 

Having Significantly Different Responses 1

Percent of employees who strongly agree or 
mostly agree that they are asked to 
participate in the review of instructional 
programs.

Percent of employees who strongly agree or 
mostly agree that job description and duties 
are kept current with duties assigned as new 
technology is implemented on campus.



10-4

Group A Significantly Higher than Group B 
1

Question 2 Group A Group B

65.

 Part-Time Full-Time
Differences among Employee Groups  Faculty Classified Faculty

  87% 29% 36%

76.

 Part-Time Full-Time
Differences among Employee Groups  Faculty Classified Faculty Managers

  65% 17% 24% 24%

86.

   
   Full-Time   
Differences among Employee Groups  Managers Faculty   

45% 20%

1 Significantly Different = average of each subgroup in Group A is statistically significant (p  = .001) and more than 
   0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.

Table 10.  2005 Accreditation Employee Survey Responses for Subgroups 

Having Significantly Different Responses 1

Percent of employees who strongly agree or 
mostly agree that there is adequate signage 
on and off campus to locate Hartnell College 
campuses, classrooms and offices.

Percent of employees who strongly agree or 
mostly agree that the college seeks and 
dedicates resources to be a technologically 
advanced institution as stated in its vision 
statement. 

Percent of employees who reponded 
excellent or very good in assessing the 
overall campus climate at Hartnell College for 
employees.



Appendix J

2005 Hartnell College Accreditation Self-Study
Employee Survey Questionnaire




