LEARNING STYLE INVENTORY

Instructions: 
In order to determine your preference in training events, think of two previous training (learning) experiences in which you were involved and which you regard as positive. Then read each statement below and decide if it applies to the first experience. If so, place a check next to the number in the first column. Leave the space blank if the statement does not apply. After responding to the thirty-six statement, go back and count the checks If there are more than ten circle those ten check that are most significant. Then repeat this procedure with the second training (learning) experience in mind. Again circling your mot significant for that experience.

____  ____ 1. 

The teacher’s frequent monitoring encouraged me to keep up with 

the workshop.

____  ____ 2. 

I appreciated the teacher presenting most of the material in the course.

____  ____ 3. 

I achieved the goals I set.

____  ____ 4. 

I cooperated with other participants on the work.

____  ____ 5. 

I shared my ideas with other participants.

____  ____ 6. 
I appreciated the trainer’s having designed all the learning experiences for the workshops.

____  ____ 7. 

I criticized others’ ideas and pointed out areas they may not have

discovered.

____  ____ 8. 

Being able to try out new ideas was important to me.

____  ____ 9. 

New ideas stimulated my curiosity, and I worked to satisfy myself.

____  ____ 10. 
I used available resources for my own purposes.

____  ____ 11. 
I frequently encouraged other participants to continue working, looking for alternative and moving toward goals.

____  ____ 12. 
I felt good about the trainer’s well-detailed plan and organization 

of workshop.

____  ____ 13. 
I created ways to accomplish my goals.

____  ____ 14. 
I liked having the trainer assign all the materials we used.

____  ____ 15. 
I offered ideas and thoughts that were accepted.

____  ____ 16. 
I worked on my own.

____  ____ 17. 
I developed the work I wanted to do.

____  ____ 18. 
I listened to what others had to say.

____  ____ 19. 
I evaluated my own learning.

____  ____ 20. 
I worked patiently with others.

____  ____ 21. 
I worked and talked with other participants.

____  ____ 22. 
I went beyond workshop expectations to satisfy my own curiosity.

____  ____ 23. 
The other participants and I challenged each other’s ideas.

____  ____ 24. 
I learned from the trainer’s well-executed demonstrations.

____  ____ 25. 
I appreciated the opportunity to direct my own learning.

____  ____ 26. 
I liked the trainer’s thorough coordination of the workshop and out of class activities.

____  ____ 27. 
I did exactly what was expected of me.

____  ____ 28. 
I am glad that the trainer directed our discussions.

____  ____ 29. 
I like the trainer’s assuming full responsibility for assignments and 

learning new tasks.

____  ____ 30. 
I was warm and open to the people with whom I worked.

____  ____ 31. 
I relied on the trainer’s expert knowledge of the material.

____  ____ 32. 
I am glad that the trainer alone decided how our work was to be 

evaluated.

____  ____ 33. 
I designed my own experience.

____  ____ 34. 
Workshop participant co-designed part of the workshop.

____  ____ 35.
I created a new approach or idea.

____  ____ 36.
I liked having time to work with the other participants.
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LEARNING-STYLE INVENTORY SCORING SHEET

(Trainee)
Instructions: 
Check to see that you have circled no more that ten items in each column on the inventory. Total your responses (circles) for each item and transfer the total (o, 1, or 2) to the key below. The total all your responses that fall in column D and write this number at the bottom of the column. Repeat this step for columns I and C.

	D

1. __________

2. __________

6. __________

12. __________

14. __________

24. __________

26. __________

27. __________

28. __________

29. __________

31. __________

32. __________

TOTALS:

D. __________

Dependence
	I

3. __________

8. __________

9. __________

10. __________

13. __________

16. __________

17. __________

19. __________

22. __________

25. __________

33. __________

35. __________

I. __________

Independent
	C

4. __________

5. __________

7. __________

11. __________

15. __________

18. __________

20. __________

21. __________

23. __________

30. __________

34. __________

36. __________

C. __________

Collaborative


Your score in these three columns indicated the relative importance of each of three learning styles in the positive learning experience that you have recalled. Most people have a preference for one or two styles but are able to learn in all three styles, depending on the situation.

Your learning style profile is drawn. By determining your primary and secondary styles. If you scored 7 or higher in the D column, write a capital “D” in the space below.  If you scored 6 or lower in the D column, write a lower-case “d” in the space. Do the same for the next two columns, writing a capital “C” or “I” if you scored 7 or higher and a lower-case “c” or “I” if you scored 6 or lower. There are eight possible profiles, or combinations of learning styles: Dci, DCi, DCI, DcI, dcI, dCi, DCI, and dci.

LEARNING STYLE PROFILE: 

D or d _____ C or c _____ I or i _____ a

LEARNING STYLES PROFILES

	Dci
	A person with this has had highly satisfying traditional learning experience in which the trainer assumed major, if not full responsibility for the learning experience. This learner may be very willing to learn, but is likely to assume a low personal. Competence base; is most productive in a structured learning environments; and is likely to need a great deal of support to venture into collaborative and /or independent learning experiences.



	DCi
	A person with the profile accepts the trainer’s authority and expertise but also enjoys individual participation and values the contributions and potential expertise and experience of colleagues. This learner probably is quite willing to learn and feels at least somewhat confident, but probably needs encouragement to work independently.



	DCI
	A person with this profile has had satisfying experiences in all three modes. This versatility makes him or her willing to learn in any style. The person is likely to feel highly competent as a learner, regardless of the style of the trainer.



	DcI
	A person with this profile has had success in both the traditional learning environment and on independent project but may lack interpersonal skills or the ability to function effectively in a group. This learner needs supports to work with others and to develop interpersonal competence and may be willing and feel competent only when the learning does not require interaction.



	dcI
	A person with this profile has had particularly satisfying independent training experience, working on projects independently and using the trainer as a resource. This person is comfortable working alone with infrequent contact with others.



	dCi
	A person with this profile particularly enjoys participations, interaction, and collaboration. Working in groups and actively contributing to learning process are valued, and both willingness and perceived competence are high in collaborative situations. This learner. May have difficulty in recognizing appropriate trainer expertise, in taking a back seat, and in designing and executing independent projects.



	dCI
	A person with this profile has had particularly satisfying learning experience working collaboratively and independently. It is likely that this person has had successful dependent experiences as well but has selected the more recent collaborative and independent experiences as highlights. This person probably feels both willing and competent in most learning situations.



	dci
	This person either has had no really positive learning experience or has resisted or misread the inventory.  If he or she has no positive learning experiences, this learner is likely to be both unwilling and lacking in self-confidence, regardless of the learning experiences.


IDENTIFYING LEARNER/TRAINER STYLES

In designing learning experience, trainer’s needs to account not only for learner preference but also for their own experience and preferences. The following table details the relationships between learner styles and trainer roles.

	LEARNER

STYLE
	LEARNER

NEEDS
	TRAINER

ROLE
	TRAINER BEHAVIOR

	DEPENDENT May occur in introductory course, new work situations, languages, and some science when the learner had little or no information or entering the course.


	Structure;

Direction;

External;

reinforcement;

Encouragements;

Esteem from

authority


	Director Exert Authority


	Lecturing Demonstrating Assigning Checking Encouraging Testing Reinforcing Transmitting content; Grading Designing materials



	COLLABORATIVE

May occur when the learner has some knowledge, information,

or ideas and would like

to share them or try

them out.


	Interaction;

Practice; Probe of

self and other;

Observation;

Participation;

Peer challenge;

Peer esteem;

Experimentation


	Collaborator,

Co-learner, Environment

setter
	Interacting; Questioning Providing resources;

Modeling; providing

resources; Modeling;

Providing feedback; Coordinating; Evaluating Managing; Observing;

Process; Grading.



	INDEPENDENT May occur when the learner

has much knowledge or skill on entering the

course and wants to continue to search on

his or her own has

had successful

experience in working through new situations alone. The learner may

feel that the instructor cannot offer as much as

he or she would like.


	Internal awareness Experimentation Time

Nonjudgmental support


	Delegator

Facilitator


	Allowing; Providing requested feedback; Providing resources; Consulting; Listening Negotiating; Evaluating Delegating.







INDIVIDUAL PREFERENCES








DEPENDENT


- highly structured setting


- teacher is responsible for the learning





INDEPENDENT


- require flexibility and freedom


- teacher as expert and resource





COLLABORATIVE


- requires participation and interaction
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